N.B. The English text is an unofficial translation and in case of any discrepancies between
the Swedish text and the English translation the Swedish text shall prevail.

Protokoll fort vid arsstimma i
CLX Communications AB (publ),
556882-8908, den 18 maj 2018
kl. 14.00-15.00 i lokalen Horn,
Lindhagen mat & moten,
Lindhagensgatan 126, Stockholm.
Minutes kept at the Annual General
Meeting in CLX Communications AB
(publ), 556882-8908, held on 18 May
2018 2.00-3.00 p.m. CET, in the
meeting venue Horn, Lindhagen mat
& mdten, Lindhagensgatan 126,
Stockholm.

1§ Stammans oppnande / Opening of the meeting

Styrelseordférande Erik Froberg hilsade stimmodeltagarna vilkomna
varefter stimman forklarades dppnad.

The chairman of the board of directors, Erik Friberg, welcomed the
participants of the meeting, after which the meeting was declared opened.

28 Val av ordférande vid stimman / Election of chairman of the
meeting

Valdes Erik Froberg till ordférande vid stimman. Uppdrogs at advokat
Carl Westerberg, verksam vid Gernandt & Danielsson Advokatbyra, att
fora protokollet vid stimman.

Erik Froberg was appointed chairman of the meeting. Carl Westerberg,
attorney at law at the law firm Gernandt & Danielsson, was assigned to keep
the minutes at the meeting.

Beslots att godkinna att géister vid bolagsstimman, saisom anstillda i
bolaget och aktiedgare som inte i ritt tid eller pa ritt sétt anmalt sig till
stimman, hade rétt att nirvara, dock utan att ha nagon rostritt.

It was resolved to approve that guests, such as empluyeés of the company and
shareholders who have not notified the company of their intention to attend
correctly or in time, had the right to attend the meeting, however, without a
right to vote.

Antecknades vidare att ingen stimmodeltagare invénde mot att
personuppgifter togs till protokollet. &J
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It was further noted that no participants at the general meeting objected to
personal data being included in the minutes.

Uppréattande och godkdnnande av rostlangd / Preparation and
approval of the voting list

Bifogad forteckning, Bilaga |, 6ver ndrvarande aktiedgare, ombud och
bitrdden godkindes att gilla som rostldngd vid stimman.

The attached list of shareholders, representatives and assistants present,
Appendix I, was approved to serve as voting list for the meeting.

Godkidnnande av dagordning / Approval of agenda

Godkéndes den i kallelsen intagna dagordningen som dagordning for
stimman.

The agenda presented in the notice convening the meeting was approved as the
agenda for the meeting.

Val av en eller tva justeringspersoner / Election of one or two
persons to approve the minutes

Valdes Joachim Spetz, representerande Swedbank Robur, att jimte
ordféranden justera protokollet.

Joachim Spetz, representing Swedbank Robur was appointed to, together with
the chairman, approve the minutes.

Prévning av om bolagsstamman blivit beh6rigen sammankallad /
Determination that the meeting has been duly convened

Noterades att kallelse i enlighet med bolagsordningen hade annonserats
i Post- och Inrikes Tidningar den 20 april 2018 och hallits tillganglig pa
bolagets webbplats sedan den 19 april 2018 samt att information om att
kallelse skett annonserats i Svenska Dagbladet den 20 april 2018,
Konstaterades direfter att bolagsstimman var i beh&rig ordning
sammankallad.

It was noted that the notice convening the meeting had been published in the
Swedish Official Gazette on 20 April 2018 and made available on the
company's website from 19 April 2018 and that information about the notice
was published in Svenska Dagbladet on 20 April 2018. It was thereafter
established that the general meeting had been duly com:enedm
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78 Framldggande av arsredovisning och revisionsberattelse samt
koncernredovisning och koncernrevisionsherattelse / Presentation
of the annual report and the auditor’s report as well as the
consolidated annual report and the auditors ‘group report

Johan Hedberg, bolagets verkstillande direktor, redogjorde for
verksamheten i bolaget och koncernen.

Johan Hedberg, the company’s CEO, described the operations of the company
and of the group.

Erik Froberg redogjorde, 1 egenskap av styrelsens ordforande, for
styrelsens arbete.

Erik Froberg, in his capacity as chairman of the board of directors, described
the work of the board of directors.

Bolagets huvudansvarige revisor, Erik Olin, fran Deloitte AB,
redogjorde for hur revisionsarbetet genomforts.

The auditor in charge, Erik Olin, from Deloitte AB, reported on the auditing
work of the past year.

Konstaterades att arsredovisningen, koncernredovisningen,
revisionsberittelsen, koncernrevisionsberittelsen och revisorns yttrande
enligt 8 kap. 54 § aktiebolagslagen lagts fram i behérig ordning.

It was confirmed that the annual report, the auditor's report, the consolidated
annual report, the auditor’s group report had been duly presented as well as
the auditor’s statement in accordance with Chapter 8, Section 54 of the
Swedish Companies Act.

8a§ Beslut om faststéllande av resultatrakning och balansrakning samt
koncernresultatrakning och koncernbalansréakning / Resolution on
the adoption of the profit and loss statement and the balance
sheet as well as the consolidated profit and loss statement and
balance sheet

Besléts att faststélla de framlagda resultat- och balansrdkningarna for
bolaget och koncernen.

It was resolved to approve the presented income statement and consolidated
income statement as well as the balance sheet and consolidated balance sheet.

8b§ Beslut om dispositioner betraffande bolagets resultat enligt den
faststallda balansrakningen / Resolution on the appropriation of
the company’s profit or loss according to the adopted balance
s

sheet o)
1
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Beslots i enlighet med styrelsens forslag att ingen utdelning skulle
ldmnas for rdkenskapsaret 2017 och att till arsstimmans forfogande
staende medel ska balanseras i ny rikning.

In accordance with the proposal by the board of directors, it was resolved that
no dividend should be paid for the financial year 2017 and that the funds at the
disposal of the annual general meeting should be carried forward.

Beslut om ansvarsfrihet at styrelseledamoter och verkstéllande
direktor / Resolution on discharge from liability of the members of
the board of directors and the CEO

Beslots att bevilja styrelseledamoterna, verkstéillande direktéren och
vice verkstillande direktoren ansvarsfrihet for rikenskapsaret 2017.

It was resolved to discharge the board of directors, the CEO and the deputy
CEO, from liability for the financial year 2017.

Det antecknades att de av styrelsens ledamdter, den verkstillande
direktoren och den vice verkstillande direktdrn som dgde aktier i
bolaget inte deltog i1 beslutet om den egna ansvarsfriheten under
punkten § 8 c.

It was noted that those of the members of the board of directors, the CEQ and
the deputy CEOQ, that owned shares in the company, did not participate in the
resolution for discharge from their own liability under item § 8 c.

Bestammande av antal styrelseledamoter och styrelsesuppleanter
samt antalet revisorer och revisorssuppleanter / Resolution on the
number of members of the board of directors and deputy members
as well as auditors and deputy auditors

Valberedningens ordférande Jonas Fredriksson redogjorde for
valberedningens sammansittning och arbete. Jonas Fredriksson
presenterade dérefter valberedningens forslag till beslut under
punkterna 9-12.

Jonas Fredriksson, the chairman of the nomination committee, presented the
composition and work of the nomination committee. Jonas Fredriksson then
presented the nomination committee's proposals under items 912,

Beslots att 1 enlighet med valberedningens forslag att antalet
styrelseledamoter skulle vara sex utan styrelsesuppleanter.

1t was resolved to, in accordance with the nomination committee’s proposal,
determine that the board of directors was to consist of six members with no

deputy members. C\/)
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10 § Faststillande av arvoden at styrelse och revisorer / Resolution on
remuneration to the board of directors and the auditors

Besldts, 1 enlighet med valberedningens forslag, att arvode skulle utgd
med 250 000 kronor for var och en av styrelsens ledaméter som inte dr
anstillda av bolaget, med 550 000 kronor till styrelsens ordférande, med
40 000 kronor till var och en av ledaméterna i revisionsutskottet samt
med 80 000 kronor till revisionsutskottets ordférande. For det fall ett
ersdttningsutskott inrfittas ska arvode utga med 20 000 kronor till var
och en av ledaméterna i ersdttningsutskottet samt med 40 000 kronor till
ersdttningsutskottets ordférande.

It was resolved, in accordance with the proposal of the nomination committee,
that remuneration would be paid with SEK 250,000 to each of the members of
the board of directors who were not employed by the company, with

SEK 550,000 to the chairman of the board of directors, with SEK 40,000 to
each of the members of the audit committee and with SEK 80,000 to the
chairman of the audit committee. If a remuneration committee is established,
remuneration shall be paid with SEK 20,000 to each of the members in the
remuneration committee and with SEK 40,000 to the chairman of the

remuneration committee.

Beslots att ersittning till bolagets revisor skulle utga enligt godkénd
rikning.

It was resolved that remuneration to the company's auditor should be paid in
accordance with approved invoices.

118§ Val av styrelse, styrelseordforande och revisorer / Election of the
board of directors, chairman of the board of directors and auditors

Noterades att styrelseledamoten Charlotta Falvin har undanbett sig
omval.
It was noted that the board member Charlotta Falvin has declined re-election.

Redogjordes for den foreslagna nya styrelseledamoten Bridget
Cosgraves uppdrag i andra foretag.
An account of the proposed new board member Bridget Cosgrave's

assignments in other companies was given.

Beslots, 1 enlighet med valberedningens forslag, att omviilja
styrelseledaméterna Erik Froberg, Kjell Arvidsson, Renée Robinson
Strémberg, Johan Stuart och Bjérn Zethracus samt att vilja Bridget
Cosgrave till ny styrelseledamot. Beslutades att omvélja Erik Froberg
till styrelseordférande.

It was resolved, in accordance with the proposal of the nomination committee

C.
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to re-elect the board members Erik Froberg, Kjell Arvidsson, Renée Robinson
Strémberg, Johan Stuart and Bjorn Zethraeus and to elect Bridget Cosgrave as
new board member, Evik Froberg was re-elected chairman of the board of
directors.

Beslots omvilja det registrerade revisionsbolaget Deloitte AB som
Bolagets revisor.

[t was resolved to re-elect the registered accounting company Deloitte AB as
the Company’s auditor.

Faststéllande av principer for valberedning / Resolution on the
principles for the nomination committee

Besldts, 1 enlighet med valberedningens forslag, om principer for
utseende av valberedning, Bilaga 2.

[t was resolved, in accordance with the proposal of the nomination committee,
on principles for appointment of a nomination committee, Appendix 2.

Faststillande av riktlinjer for ersattningar till ledande
befattningshavare / Resolution on guidelines for compensation to
senior executives

Beslutades, i enlighet med styrelsens forslag, om riktlinjer fér
erséttningar till ledande befattningshavare, Bilaga 3.

It was resolved, in accordance with the proposal of the board of directors, on
guidelines for compensation to senior executives, Appendix 3.

Beslut om bemyndigande for styrelsen att fatta beslut om
nyemissioner av aktier / Resolution on authorization for the board
of directors to resolve on new issues of shares

Besléts att bemyndiga styrelsen att vid ett eller flera tillfillen under
tiden fram till ndstkommande arsstimma besluta om nyemission av
aktier mot kontant betalning, med bestimmelse om apport eller
kvittning eller eljest med villkor samt att sidan nyemission ska kunna
ske med avvikelse fran aktiedgarnas foretridesriitt. Emissionerna ska
ske till marknadsmaéssig teckningskurs, med forbehall for
marknadsmissig emissionsrabatt i forekommande fall. Syfiet med
bemyndigandet och skilen till eventuell avvikelse fran aktiedgarnas
foretradesritt dr att mojliggora anskaffning av kapital for forvirv av
bolag, eller delar av bolag, och for bolagets rorelse. Styrelsen far besluta
om emission av aktier som innebir en 6kning av bolagets aktiekapital
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med hdgst 10 procent av bolagets registrerade aktiekapital vid den
tidpunkt da styrelsen forsta gangen utnyttjar bemyndigandet.

It was resolved to authorize the board of directors to, on one or several
occasions, until the next annual general meeting, resolve on new issues of
shares to be paid in cash or in kind or otherwise on terms and conditions and
that such new issue can be done with deviation from the shareholders’
preferential rights. The issues are to be done on market conditions, taking into
account any discount on market terms. The reason for the authorization and
the reason for the possible deviation from the shareholders’ preferential rights
is to enable capital raisings for the acquisition of companies, or parts of
companies, and for the operations of the company. The board of directors is
entitled to resolve on share issues causing an increase of the company’s share
capital of at most 10 percent of the company's registered share capital at the
time the board of directors first utilizes the authorization.

Det antecknades att forslaget antogs enhélligt.
It was noted that the proposal was unanimously approved.

Beslut om incitamentsprogram / Resolution on incentive
programme

Noterades styrelsens forslag att anta ytterligare ett langsiktigt
incitamentsprogram for ledande befattningshavare och nyckelpersoner
inom CLX-koncernen ("LTI 2018”), Bilaga 4.

[t was noted that the board of directors had proposed to adopt an additional

long term incentive programme for senior executives and key employees within
the CLX group (“LTI 2018 "), Appendix 4.

Noterades dven att en sa kallad Stock Option Plan, Bilaga 5, hade
funnits tillgingliga hos bolaget och pé bolagets webbplats, att den hade
utsénts till de aktiedgare som sa begirt samt att Stock Option Plan fanns
med i det pa stimman utdelade materialet. Konstaterades att Stock
Option Plan lagts fram pa stimman 1 behorig ordning.

Further, it was noted that a Stock Option Plan, Appendix 3, had been available
at the company’s office and on its website and had been sent to shareholders
who have seo requested. The Stock Option Plan was also included in the
material distributed at the meeting. It was confirmed that the Stock Option
Plan had been duly presented to the annual general meeting.

Beslutades, i enlighet med styrelsens forslag, att anta LTI 2018. Det
beslutades vidare att styrelsen, eller den styrelsen anvisar, ska

bemyndigas vidta sadana smérre justeringar i beslutet som kan visas
erforderliga i samband med registrering hos Bolagsverket och Euroclear
Sweden AB samt att styrelsen ska ha ritt att vidta sddana smérre A_J ﬁ
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justeringar av incitamentsprogrammet som foranleds av tilldimpliga
utldndska lagar och regler.

It was resolved, pursuant to the proposal of the board of directors, to adopt the
LTI 2018. It was further resolved that the board of directors, or a person
appointed by the board of directors, is authorized to undertake such minor
adjustments in the decision that may be required for the registration with the
Swedish Companies Registration Office and Euroclear Sweden AB and that the
board of directors shall have the right to undertake such minor adjustments to
the incentive programme due to applicable foreign rules and laws.

Det antecknades att sammanlagt cirka 99,17% av de vid arsstimman
foretradda aktierna och rosterna bitrddde forslaget, da Skandia
Smabolag Sverige rostade mot forslaget, och att det darfor antagits med
erforderlig majoritet.

It was noted that in total approximately 99.17% of the shares and votes
represented at the annual general meeting voted in favour of the proposal, as
Skandia Smdbolag Sverige voted against the proposal, and that it thus was
adopted with sufficient majority.

Stammans avslutande / Closing of the meeting

Ordféranden tackade de ndrvarande aktiedgarna och forklarade
arsstimman avslutad.
The chairman thanked the present shareholders and declared the annual

general meeting closed.
Ay
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Vid protokollet / In fidem

S

Carl Westerberg / JusterasApproved:

Erikgﬁ/vberg
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Bilaga 2 (Principer for valberedning)
Appendix 2 (Principles for the nomination committee)

Bolagsstimman uppdrar at styrelsens ordférande att ta kontakt med de fyra
rostmassigt storsta aktiedgarna eller dgargrupperna (hdrmed avses savil
direktregistrerade aktiedgare som forvaltarregistrerade aktiedgare), enligt Euroclear
Sweden AB:s ("Euroclear”) utskrift av aktieboken per den 30 september 2018,
som vardera utser en representant att jimte styrelseordforanden utgdra
valberedning for tiden intill dess att ny valberedning utsetts enligt mandat fran
arsstimman 2019. For det fall ndgon av de fyra storsta aktiedgarna eller
dgargrupperna ej onskar utse sddan representant skall den femte storsta aktiedgaren
eller 4gargruppen tillfrdgas och sa vidare intill dess att valberedningen bestér av
fem ledamoter.

The general meeting assigns the chairman of the board of directors to contact the four
largest shareholders or owner groups in terms of votes (including both directly registered
shareholders and custodian registered shareholders), based on Euroclear Sweden AB’s
(“Euroclear”) extract of the share register as of 30 September 2018, of which each will
appoint one representative to, in addition to the chairman of the board of directors,
constitute the Nomination Committee until a new Nomination Committee is appointed in
accordance with the instructions of the annual general meeting 2019. If any of the four
largest shareholders or owner groups decline to exercise the right to appoint a
representative, the fifth largest shareholder or owner group shall be given the opportunity,
and so on until the Nomination Committee consists of five members.

Majoriteten av valberedningens ledamdter ska vara oberoende i férhallande till
Bolaget och bolagsledningen. Minst en av valberedningens ledamoter ska vara
oberoende i forhéllande till den i bolaget rostméssigt storsta aktiefdgaren eller grupp
av aktiedgare som samverkar om bolagets forvaltning. Verkstdllande direktéren
eller annan person fran bolagsledningen ska inte vara ledamot av valberedningen.
Styrelseledaméter kan ingé i1 valberedningen men ska inte utgora en majoritet av
dess ledamd&ter. Om mer &n en styrelseledamot ingér i valberedningen far hogst en
av dem vara beroende i férhallande till Bolagets storre aktiedgare.

The majority of the members of the nomination committee are to be independent in relation
to the company and the company’s management. At least one of the members of the
nomination committee is to be independent in relation to the company’s largest shareholder
or group of shareholders, in terms of votes, working together with respect to the
governance of the Company. The CEO or any another member of company management
must not be a member of the nomination committee. Members of the board of directors may
be appointed to the nomination committee but are not to constitute a majority of its
members. If more than one member of the board of directors is appointed to the nomination
committee, no more than one member may be dependent in relation to the Company’s
major shareholders.
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Valberedningen utser ordférande inom gruppen. Styrelseordféranden eller annan
styrelseledamot ska inte vara ordforande for valberedningen. Sammanséttningen av
valberedningen ska tillkdnnages senast sex méanader fore arsstimman 2019.

The nomination committee appoints the chairman of the committee among themselves. The
chairman of the board of directors or any other member of the board of directors must not
be the chairman of the nomination committee. The composition of the nomination
committee must be announced no later than six month prior to the 2019 annual general
meeting.

Om en eller flera aktiedgare som utsett representanter till valberedningen inte
langre tillhor de fyra storsta dgarna i Bolaget vid en tidpunkt mer dn tvd méanader
fore arsstimman, ska representanterna for dessa aktiedgare frantréda sitt uppdrag
och nya ledaméter utses av de nya aktiedgare som da tillhor de fyra storsta
aktiedgarna. Om en ledamot i valberedningen avséger sig uppdraget innan
valberedningens arbete ar avslutat ska samma aktiedgare som utsag den avgdende
ledamoten, om det anses nodvéndigt, dga rtt att utse en ny ledamot, eller om
aktiedgaren inte langre dr bland de fyra storsta aktiedgarna, den storsta aktiedgaren
pa tur, enligt principerna ovan, men med utgangspunkt i Euroclear Sweden AB:s
utskrift av aktieboken snarast mojligt efter det att ledamoten ldmnat sin post.
Foréndringar i valberedningens sammanséttning ska omedelbart offentliggoras.
If earlier than two months prior to the annual general meeting, one or more of the
shareholders having appointed representatives to the nomination committee is/are no
longer among the four largest shareholders, representatives appointed by these
shareholders shall resign and the shareholders who then are among the four largest
shareholders may appoint their representatives. Should a member resign from the
nomination committee before its work is completed and the nomination committee
considers it necessary to replace him or her, such substitute member is to represent the
same shareholder or, if the shareholder is no longer one of the four largest shareholders,
the largest shareholder in turn, in accordance with the principles above, but based on
Euroclear Sweden AB:s transcription of the share register as soon as possible after the
date the representative left the committee. Changes to the composition of the nomination
committee must be announced immediately.

Ingen ersittning ska utga till ledamoéterna i valberedningen. Bolaget ska betala de
nddvindiga utgifter som valberedningen kan komma att ddra sig inom ramen for
sitt arbete. Mandattiden for valberedningen avslutas nér den dir pafoljande
valberedningen har offentliggjorts.

Remuneration shall not be paid to the members of the nomination committee. The Company
shall, however, pay any necessary expenses that the nomination committee may incur in its
work. The term of office for the nomination committee ends when the composition of the
following nomination committee has been announced.

Valberedningen ska lagga fram forslag i foljande fragor for beslut till arsstimman
2019:
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a) forslag till stimmoordforande

b) forslag till styrelse

c) forslag till styrelseordférande

d) forslag till revisorer

e) forslag till styrelsearvoden, med uppdelning mellan ordférande och Gvriga
ledamoter i styrelsen

f) forslag till arvode for Bolagets revisorer

g) forslag till principer for utseende av valberedning inf6r arsstimman 2020

The nomination committee shall present proposals for the following resolutions at the 2019
annual general meeting

a) proposal for chairman of the meeting

b) proposal for the board of directors

¢) proposal for chairman of the board of directors

d) proposal for auditors

e) proposal for remuneration for the board of directors, divided between the chairman and
the other members of the board of directors

) proposal for remuneration for the Company’s auditors

g) proposal for principles for appointing a nomination committee for the 2020 annual

general meeting.
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Bilaga 3 (Riktlinjer for ersattningar till ledande befattningshavare)
Appendix 3 (Guidelines for compensation to senior executives)

For narvarande finns det tio ledande befattningshavare i Bolaget, inklusive den
verkstéllande direktoren.

The senior executives’ team in the Company currently comprises ten senior executives,
including the CEO.

Riktlinjerna ska tillimpas pa anstéllningsavtal ingdngna efter arsstimman och for
andringar i anstéllningsavtal gjorda dérefter.

The guidelines shall be applied for employment agreements entered into after the annual
general meeting and for changes made to existing employment agreements thereafter.

Styrelsen dger ritt att avvika fran nedanstdende riktlinjer till ledande
befattningshavare om det finns sérskilda skal.

If there are justifiable reasons, the board of directors may deviate from the below
remuneration guidelines for senior executives.

Erséttning / Remuneration

Ersittning till verkstéllande direktéren och dvriga ledande befattningshavare ska
spegla CLX behov av att rekrytera och motivera kvalificerade medarbetare genom
ersittningspaket som upplevs som rittvisa och varandes pa en konkurrenskraftig
niva. Erséttningen ska besta av foljande delar:

e fast grundlon;

e kortsiktig rorlig ersittning;
o langsiktig rorlig ersdttning;
e pensionsféormaner; och

e {vriga formaner och avgiangsvederlag.

The remuneration to the CEO and other senior executives is to reflect CLX’s need to
recruit and motivate qualified employees through a compensation package that is on a fair
and competitive level. The remuneration is to consist of the following components:

e fixed base salary;

o short-term variable pay,
e Jong-term variable pay,
e pension benefits; and

e other benefits and severance pay.
Grundlon och rorlig erséittning / Base salary and variable compensation

Den fasta 16nen ska aterspegla befattning, kvalifikationer, erfarenhet och
individuella prestationer. Den ska vara marknadsméssig. Rorlig 16n ska métas mot
fordefinierade finansiella prestationsmal. Icke-finansiella mal kan ockséa anvandas
for att stiarka fokus pa att uppnéd koncernens strategiska planer. Malen ska vara

D-3015525-v2



specifika, tydliga, métbara och tidsbundna och ska faststéllas av styrelsen. Den
rorliga erséttningen ska inte overstiga 30 procent av den fasta grundlénen for
verkstéllande direktdren och dvriga ledande befattningshavare. Langsiktig rorlig
ersittning kan innefatta aktierelaterade incitamentsprogam, se nedan.

The fixed base salary shall reflect the position, qualifications, experience and individual
performance and shall be based on market terms. Variable pay shall be measured against
pre-defined financial performance targets. Nonfinancial targets may also be used in order
to strengthen the focus on delivering on the group’s strategic plans. The targets shall be
specific, clear, measurable and time bound and be determined by the board of directors.
Variable pay may not exceed 30 percent of the fixed base salary for the CEO and other
senior executives. Long-term variable pay may include share-related incentive programs,
see below.

Pensioner / Pensions

Pensionsférmaner for verkstillande direktéren och 6vriga ledande
befattningshavare ska aterspegla vanliga villkor, jamfort med vad som generellt
géller for motsvarande befattningshavare i andra foretag och ska i normalfallet
grundas pé avgiftsbestimda pensionsplaner.

The pension contributions for the CEO and other senior executives shall reflect usual
market terms, as compared to what is generally applicable to comparable senior executives
in other companies, and shall normally be based on defined contribution pension plans.

Ovriga ersittningar / Other compensation

Ovriga formaner ska i forsta hand besta av sjukforsikring och friskvard. Ovriga
forméner kan ocksa innehalla allmént accepterade ersittningar i samband med
anstéllning eller flytt utomlands av en ledande befattningshavare.

Other benefits shall primarily consist of health insurance and preventive health care. Other
benefits may also include commonly accepted benefits in conjunction with employment or
the move abroad of a senior executive.

Aktierelaterade incitamentsprogram / Share-related incentive programs

Varje ar kommer styrelsen att utvirdera huruvida ett langsiktigt aktierelaterat
incitamentsprogram ska foreslds bolagsstimman. En extra bolagsstimma 5
december 2016 beslutade om att inrétta ett aktierelaterat incitamentsprogram (LTI
2016) och styrelsen har foreslagit arsstimman att fatta beslut om att inrétta ett nytt
aktierelaterat incitamentsprogram (LTI 2018). Syftet med att erbjuda ett
aktierelaterat incitamentsprogram &r att sékerstélla att ledande befattningshavares
intresse 6verensstimmer med Bolagets aktiedgare. Individuellt, langsiktigt 4gande
bland nyckelpersoner kan forvéintas stimulera till ett 6kat intresse for verksamheten
och dess 16nsamhet, 6ka motivationen och samhorighetskdnslan med Bolaget.

Each year, the board of directors will evaluate whether a long-term share-related incentive
program shall be proposed to the general meeting. An extraordinary general meeting on 5
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December 2016 resolved on a share-related incentive program (LTI 2016) and the board of
directors has proposed that the annual general meeting resolves on a new share-related
incentive program (LTI 2018). The purpose of offering a share-related incentive program is
to align the interests of the senior executives with those of the Company’s shareholders.
Individual, long-term ownership among key individuals can be expected to stimulate
increased interest in the business and its profitability, increase motivation and affinity with
the Company.

Anstillningens upphorande / Termination of employment

Om Bolaget sdger upp verkstéllande direktdrens anstillning, ska uppsdgningstiden
vara hogst sex manader, och om verkstillande direktoren sdger upp anstéllningen
ska uppsédgningstiden vara sex manader. Mellan Bolaget och ledande
befattningshavare géller en uppségningstid om 3—6 ménader for Bolaget och 3—6
manader for den anstillde.

If the Company terminates the CEO’s employment, a notice period of no more than six
months shall apply, and if the CEO terminates the employment, a notice period of six
months shall apply. Between the Company and the other senior executives, a notice period

of 3—6 months shall apply both for the Company and the employee.
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Bilaga 4 (LTI 2018)
Appendix 4 (LTI 2018)

[Bifogas separat / Attached separately]
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Styrelsens for CLX Communications, org. nr 556882-8908 (”Bolaget”) fullstéandiga férslag till
beslut om incitamentsprogram 2018 och emission av tecknings- och personaloptioner

Bakgrund och motiv

Bolaget har tidigare infort ett aktierelaterat incitamentsprogram. Styrelsen foreslar att bolagsstdmman
beslutar om inforandet av ytterligare ett langsiktigt incitamentsprogram for ledande
befattningshavare och nyckelpersoner inom CLX-koncernen (”LTI 2018”). Foérslaget till beslut om
incitamentsprogram har lagts fram da styrelsen bedomer det angelédget och i alla aktiedgares intresse
att skapa storre delaktighet for nuvarande och framtida nyckelpersoner och ledande
befattningshavare inom koncernen vad avser koncernens utveckling. Det ar ocksd angeldget att
motivera till fortsatt anstallning.

Mot bakgrund av ovan foreslar styrelsen att bolagsstamman beslutar om inférandet av incitaments-
programmet LTI 2018 i enlighet med punkterna 15 (a) — 15 (c) nedan. Besluten under punkterna 15 (a)
— 15 (c) nedan foreslas vara villkorade av varandra och samtliga beslut foreslas darfoér antas i ett
sammanhang. LTI 2018 foreslas omfatta cirka 120 nuvarande och framtida ledande befattningshavare
och nyckelanstallda inom CLX-koncernen.

Forslag till beslut om antagande av LTI 2018 (punkt 15 (a))

LTI 2018 omfattar sex (6) serier. Serie 1-3 utgors av teckningsoptioner som ska éverlatas till anstallda.
Teckningsoptionerna av Serie 1 har en [6ptid om tre (3) ar, teckningsoptionerna av Serie 2 har en 16ptid
om fyra (4) ar och teckningsoptionerna av Serie 3 har en 16ptid om fem (5) ar, varefter innehavaren
har ratt att utnyttja teckningsoptionerna av serie 1 for teckning av aktier under en period om tre (3)
manader efter 16ptiden och for serie 2 och 3 under en period om tre (3) manader innan utgangen av
respektive 10ptid. Serie 4-6 utgors av personaloptioner.

Styrelsen foreslar darfér att stamman beslutar om emission av hogst 1 500 000 teckningsoptioner
varav hogst 400 000 teckningsoptioner kan emitteras i Serie 1, hogst 400 000 teckningsoptioner kan
emitteras i Serie 2, hogst 400 000 teckningsoptioner kan emitteras i Serie 3, hogst 100 000
teckningsoptioner kan emitteras i Serie 4, hogst 100 000 teckningsoptioner kan emitteras i Serie 5, och
hogst 100 000 teckningsoptioner kan emitteras i Serie 6. Ratten att teckna teckningsoptioner av Serie
1-6 ska tillkomma det heldgda dotterbolaget CLX Communications Holding AB ("Dotterbolaget”) som
ska overlata teckningsoptionerna av Serie 1-3 till anstallda i Bolaget och koncernen, respektive
innehalla teckningsoptionerna av Serie 4-6 for att sdkerstélla leverans av aktier vid utnyttjande av
personaloptioner i Serie 4-6. Varje teckningsoption berattigar till teckning av en (1) aktie i Bolaget.
Teckningsoptionerna ska emitteras vederlagsfritt till Dotterbolaget.

Nedan féljer en beskrivning av villkoren fér optionsserierna 1-3 samt 4-6.
Serie 1-3 — Teckningsoptioner

Dotterbolaget kommer 6verlata teckningsoptioner av Serie 1-3 till deltagare och det kommer ske till
ett pris motsvarande optionsrattens marknadsvarde (optionspremien).

Varje teckningsoption av Serie 1-3 ger ratt att under respektive series pakallandeperiod teckna en (1)
aktie i Bolaget till en teckningskurs motsvarande 140 procent av det volymvagda medeltalet av de
under fran och med den 19 februari 2018 till och med den 18 maj 2018 noterade betalkurserna (enligt
kurslista pa Nasdaq Stockholm déar Bolagets aktie ar noterad) for aktie i Bolaget (dock ej lagre dn aktiens
kvotvarde om 0,10 kronor). Dag utan notering av betalkurs ska inte inga i berdkningen.



Pakallandeperioderna for teckning av aktie under respektive serie ar enligt féljande:

e Serie 1: under tiden fran och med den 22 juni 2021 till och med den 22 september 2021;
e Serie 2: under tiden fran och med den 22 mars 2022 till och med den 22 juni 2022; och
e Serie 3: under tiden fran och med den 22 mars 2023 till och med den 22 juni 2023.

De emitterade teckningsoptionerna av Serie 1-3 ska, med avvikelse fran aktiedgarnas foretradesratt,
kunna tecknas av Dotterbolaget — som ar ett heldgt dotterbolag till Bolaget — varefter detta bolag ska
erbjuda teckningsoptionerna till deltagarna. Overlatelse av teckningsoptionerna av Serie 1-3 ska ske
till ett pris motsvarande optionsratternas marknadsvarde (optionspremien) med tillimpning av en
vedertagen varderingsmetod (Black & Scholes-modellen). Matperioden fér berdkningen av
optionspremien med tillampning av Black & Scholes-modellen ska vara fran och med den 19 februari
2018 till och med den 18 maj 2018. Anmalan om forvarv av teckningsoptionerna ska ske under tiden
fran och med den 1 juni 2018 till och med den 21 juni 2018. Styrelsen fér Bolaget ska dga ratt att
forlanga tiden for anmalan om forvarv. Teckningsoptioner ska dven kunna erbjudas till kommande nya
medarbetare. For sddana forvarv ska villkoren vara desamma eller motsvarande vad som anges i detta
beslut. Detta innebdr bland annat att férvarv ska ske med utgangspunkt i det da aktuella
marknadsvardet samt att styrelsen ska ange en motsvarande anmalningsperiod for nya medarbetare
vars forvarv sker efter den initiala anmalningsperioden. Varderingen ska utféras av oberoende
varderingsinstitut eller revisionsbolag. | ssmband med 6verlatelse av teckningsoptioner till deltagarna
ska Bolaget forbehalla sig ratten att aterkopa teckningsoptioner om deltagarens anstallning eller
uppdrag i koncernen upphor eller om deltagaren i sin tur 6nskar vidaretverlata teckningsoptionerna.

Serie 4 -6 — Personaloptioner (med teckningsoptioner som sdkringsarrangemang)
Varje personaloption beréattigar den anstéllde att forvarva en (1) aktie i Bolaget enligt féljande villkor:

e Personaloptionerna av Serie 4-6 tilldelas vederlagsfritt;

e Personaloptionerna av Serie 4-6 beréattigar innehavaren till att forvarva en (1) aktie i Bolaget
till en teckningskurs om 140 procent av det volymvadgda medeltalet av de under fran och med
den 19 februari 2018 till och med den 18 maj 2018 noterade betalkurserna (enligt kurslista pa
Nasdaq Stockholm dar Bolagets aktie dr noterad) for aktie i Bolaget (dock ej lagre an aktiens
kvotvarde om 0,10 kronor). Dag utan notering av betalkurs ska inte inga i berakningen;

e FOr amerikanska deltagare, samt for deltagare i Storbritannien som tilldelas s.k. kvalificerade
personaloptioner, ska [6senpriset inte vara lagre an 100 procent av den volymvagda hogsta
och lagsta betalkursen for Bolagets aktier pa Nasdaq Stockholm den féregaende handelsdagen
da beslut om personaloptionen fattades;

e Personaloptioner av Serie 4 kan utnyttjas for forvarv av aktier fran och med den 22 juni 2021
till och med den 22 september 2021;

e Personaloptioner av Serie 5 kan utnyttjas for forvarv av aktier fran och med den 22 mars 2022
till och med den 22 juni 2022;

e Personaloptioner av Serie 6 kan utnyttjas for forvarv av aktier fran och med den 22 mars 2023
till och med den 22 juni 2023;

e Personaloptionerna far inte 6verlatas eller pantsattas;

e Personaloptionerna ska som huvudregel endast kunna utnyttjas om innehavaren alltjamt ar
anstélld i koncernen; och

e Deltagare fran USA och Storbritannien ager endast ratt att pakalla den underliggande
personaloptionen om bolagets vinstokning per aktie under en maétperiod om tre (3) ar,
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berdknad under de tre (3) sista aren pa l6ptiden for respektive serie av personaloptioner
uppgatt till minst tio (10) procent per ar i genomsnitt.

Omrdkning med anledning av split, sammanlaggning, nyemission m.m.

Den enligt ovan faststallda teckningskursen for Serie 1-3 respektive Serie 4-6 ska avrundas till narmaste
helt tiotal ore, varvid fem (5) 6re ska avrundas uppat. Teckningskursen och antalet aktier som varje
teckningsoption beréttigar till teckning av ska omrdknas i hdndelse av split, sammanlaggning,
nyemission av aktier m.m. i enlighet med sedvanliga omrakningsvillkor. Vid fullt utnyttjande av
teckningsoptionerna av Serie 1-6 kommer Bolagets aktiekapital att 6ka med 150 000 kronor.

Férdelning av teckningsoptioner, begransning avseende dispositioner av teckningsoptioner samt
ratt att erhalla tilldelning av teckningsoptioner och personaloptioner

Deltagarnas ratt till forvarv av teckningsoptionerna och personaloptionerna har differentierats med
hanvisning till stallning, ansvar och arbetsprestation i koncernen och deltagarna har pa grund harav
delats upp i tre olika kategorier:

Kategori A — Koncernchef
Kategori B— Medlemmar i koncernledningen samt ett antal viktiga nyckelpersoner
Kategori C - Ovriga deltagare

Ratt att erhalla teckningsoptioner for anstallda inom Sverige samt i vissa av koncernens utlandska
dotterbolag krdver att deltagaren ingar ett sarskilt hembudsavtal med Bolaget samt att deltagaren
tecknar sig for samma antal optioner inom serie 1, 2 och 3. Hembud ska ske till marknadsvéardet savitt
avser svenska deltagare, och &ven utlandska deltagare i den man det inte medfér negativa
skattekonsekvenser. | 6vrigt ar teckningsoptionerna fritt Overlatbara. Ratt att erhalla personaloptioner
ska tillkomma hogre chefer och andra nyckelpersoner anstdllda inom bland annat koncernens brittiska
och amerikanska dotterbolag. Féljande férdelning galler for tilldelning av optioner inom respektive

kategori.
Maximalt antal optioner Maximalt antal optioner
per deltagare inom kategorin
Kategori A — maximalt 1 person 500 000 optioner 500 000 optioner
Kategori B — maximalt 20 personer 200 000 optioner 500 000 optioner
Kategori C — maximalt 100 25 000 optioner 500 000 optioner
personer

For det fall att samtliga optioner inom en kategori inte 6verlatits efter den initiala anmalningsperioden
kan sadana icke 6verlatna optioner erbjudas medarbetare i kategori B eller C, i forsta hand till personer
inom kategori B och i andra hand till personerinom kategori C. Det maximala antalet teckningsoptioner
per person inom respektive kategori ska inte kunna overskridas for nagon enskild person.

Bolagets styrelseledamoter och grundare omfattas inte av LTI 2018.
Forslag till beslut om emission av teckningsoptioner av Serie 1-3 (punkt 15 (b))
Styrelsen foreslar att Bolaget ska emittera hogst 1 200 000 teckningsoptioner till nyteckning av aktier,

varav hogst 400 000 teckningsoptioner i Serie 1, hogst 400 000 teckningsoptioner i Serie 2 och hogst
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400 000 teckningsoptioner i Serie 3, till f6ljd varav Bolagets aktiekapital kan komma att 6kas med hogst
120 000 kronor, motsvarande vid fullt utnyttjande cirka 2,2 procent av det totala antalet aktier och det
totala antalet roster i Bolaget.

Ratt att teckna teckningsoptioner ska, med avvikelse fran aktiedgarnas foretradesratt, enbart
tillkomma Dotterbolaget, med ratt och skyldighet att forfoga dver teckningsoptionerna enligt ovan.
Varje teckningsoption berattigar till teckning av en (1) aktie i Bolaget. Teckningsoptionerna ska
emitteras vederlagsfritt till Dotterbolaget.

For att kunna fullgora forpliktelserna under LTI 2018 foreslar styrelsen att bolagsstimman godkanner
att Dotterbolaget far forfoga 6ver och overlata teckningsoptionerna till tredje man enligt ovan.

Forslag till beslut om emission av teckningsoptioner av Serie 4-6 (punkt 15 (c))

Styrelsen foreslar att Bolaget ska emittera hogst 300 000 teckningsoptioner, varav hogst 100 000
teckningsoptioner av Serie 4, hogst 100 000 teckningsoptioner av Serie 5 och hdgst 100 000
teckningsoptioner av Serie 6, till nyteckning av aktier till f6ljd varav Bolagets aktiekapital kan komma
att 6kas med hogst 30 000 kronor, motsvarande vid fullt utnyttjande cirka 0,55 procent av det totala
antalet aktier och det totala antalet roster i Bolaget.

Ratt att teckna teckningsoptioner ska, med avvikelse fran aktiedgarnas foretradesratt, enbart
tillkomma Dotterbolaget, med ratt och skyldighet att forfoga dver teckningsoptionerna enligt ovan.
Varje teckningsoption beréattigar till teckning av en (1) aktie i Bolaget. Teckningsoptionerna ska
emitteras vederlagsfritt till Dotterbolaget.

For att kunna fullgéra forpliktelserna under LTI 2018 foreslar styrelsen att bolagsstimman godkédnner
att Dotterbolaget far forfoga 6ver och overlata teckningsoptionerna till tredje man enligt ovan.

Kostnader

Incitamentsprogrammet berdknas fa en marginell effekt pa Bolagets vinst per aktie. Mot bakgrund av
att teckningsoptionerna av Serie 1-3 ska overlatas till marknadspris uppkommer inga vasentliga sociala
avgifter for Bolaget i samband med 6verlatelsen av teckningsoptionerna till deltagarna. Optionsrattens
marknadsvarde ar, enligt en preliminar vardering baserat pa ett marknadsvarde pa den underliggande
aktien om 63,50 kronor, 6,31, 7,80 respektive 9,77 kronor per teckningsoption for de tre (3) olika
|6ptiderna, vid antagande av en teckningskurs om 88,90 kronor per aktie. Black & Scholes-modellen
har anvants for optionsvarderingen med antagande om en riskfri ranta om -0,3, -0,2 respektive 0,1
procent och en volatilitet om 30 procent.

Kostnaderna relaterade till LTI 2018 kommer att redovisas i enlighet med IFRS 2, som innebér att
personaloptionerna ska kostnadsféras som en personalkostnad 6ver intjdnande-perioden. Den totala
kostnaden for personaloptionerna berdknas uppga till cirka 310 000 kronor 6ver programmets |6ptid.

De totala kostnaderna, inklusive 6vriga kostnader for LTI 2018, i form av arvoden till externa radgivare,
vardering, eget arbete samt for praktisk hantering av incitamentsprogrammet berdknas uppga till cirka
1 000 000 kronor under incitamentsprogrammets 16ptid, baserat pa en aktiekurs om 63,50.

Paverkan pa viktiga nyckeltal
Kostnaderna for LTI 2018 uppgar till cirka 0,03 procent av Bolagets intdkter under rékenskapsaret 2017.

Utspadning
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Vid fullt nyttjande av samtliga teckningsoptioner under LTI 2018 kan upp till 1 500 000 aktier (med
forbehall for eventuell omrékning), vilket motsvarar 2,8 procent av det totala antalet utestaende aktier
och roster, komma att emitteras. Berdkningen baseras pa antal aktier och roster som hogst kan
emitteras dividerat med det totala antalet aktier och roster efter en sadan emission. Vid fullteckning
Okar Bolagets aktiekapital med 150 000 kronor. Tillsammans med utestdaende teckningsoptioner i
teckningsoptionsprogram LTI 2016 motsvarar den totala utspadningen cirka 5 procent av det totala
antalet utestaende aktier och roster.

Beredning av forslaget
Forslaget till incitamentsprogrammet LTI 2018 har beretts av Bolagets styrelse.
Skal till avvikelse fran aktiedgarnas foretradesratt

Skalet till avvikelsen fran aktiedgarnas foretradesratt ar att implementera incitamentsprogram for
ledande befattningshavare och nyckelpersoner i Bolaget och koncernen.

Beslutsmajoritet

For giltigt beslut enligt forevarande forslag kravs att det bitrdds av aktiedgare representerande minst
nio tiondelar (9/10) av savél de vid stdmman avgivna rosterna som de vid stimman foretrddda
aktierna.

Bemyndigande

Det foreslas vidare att styrelsen, eller den styrelsen anvisar, ska bemyndigas vidta sadana smarre
justeringar i beslutet som kan visas erforderliga i samband med registrering hos Bolagsverket och
Euroclear Sweden AB samt att styrelsen ska ha ratt att vidta sadana smarre justeringar av
incitamentsprogrammet som féranleds av tillampliga utlandska lagar och regler.

Utestaende program

| Bolaget finns ett utestaende teckningsoptionsprogram; LTI 2016. Pa extra bolagsstimma den 5
december 2016 godkandes styrelsens forslag rorande incitamentsprogram till nyckelpersoner samt
beslut om emission av hogst 1 500 000 teckningsoptioner LTI 2016 och beslut om godkdnnande av
Overlatelse av teckningsoptioner. Vid full nyteckning med stéd av samtliga teckningsoptioner kan 1 500
000 nya aktier ges ut vilket motsvarar en utspadning om cirka tre (3) procent av det totala antalet
aktier och roster i Bolaget. 1205 700 optioner har tecknats. Inga fler teckningsoptioner eller
personaloptioner kommer att erbjudas ur LTI 2016. Teckningskursen faststalldes till 127,67 SEK per
aktie.
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Bilaga A
LTI 2018 — EMISSION AV TECKNINGSOPTIONER AV SERIE 1

Styrelsen foreslar att bolagsstimman beslutar om emission av hégst 400 000 teckningsoptioner.

1. Ratt att teckna teckningsoptionerna ska med avvikelse fran aktiedgarnas foretradesratt
tillkomma Dotterbolaget, ett heldgt dotterbolag till Bolaget.

2. Teckningsoptionerna ska ges ut vederlagsfritt.

3. Teckning av teckningsoptionerna ska kunna ske fran och med den 21 maj 2018 till och med
den 1 juni 2018.

4. Varje teckningsoption ger ratt att under tiden fran och med den 22 juni 2021 till och med den
22 september 2021 teckna ny aktie i Bolaget till en teckningskurs om 140 procent av det
volymvagda medeltalet av de under fran och med den 19 februari 2018 till och med den 18
maj 2018 noterade betalkurserna (enligt kurslista pa Nasdaq Stockholm dar Bolagets aktie &r
noterad) for aktie i Bolaget (dock ej lagre én aktiens kvotvarde om 0,10 kronor). Dag utan
notering av betalkurs ska inte inga i berdkningen.

5. Vid fullt utnyttjande av teckningsoptionerna av Serie 1 kan upp till 400 000 aktier (med
forbehall fér eventuell omrakning) komma att emitteras. Bolagets aktiekapital 6kar med 40
000 kronor vid fullteckning.

6. FOrteckningsoptionerna i 6vrigt ska de villkor som framgar av Bilaga A.1 gélla.

Skalet till avvikelsen fran aktiedgarnas foretradesratt ar att implementera incitamentsprogram for
nuvarande och framtida ledande befattningshavare och nyckelpersoner i Bolaget och koncernen.

Det foreslas vidare att styrelsen, eller den styrelsen anvisar, ska bemyndigas vidta sadana smarre
justeringar i beslutet som kan visas erforderliga i samband med registrering hos Bolagsverket och
Euroclear Sweden AB samt att styrelsen ska ha ratt att vidta sadana smarre justeringar av
incitamentsprogrammet som féranleds av tillampliga utlandska lagar och regler.
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Bilaga B
LTI 2018 — EMISSION AV TECKNINGSOPTIONER AV SERIE 2

Styrelsen foreslar att bolagsstimman beslutar om emission av hégst 400 000 teckningsoptioner.

1. Ratt att teckna teckningsoptionerna ska med avvikelse fran aktiedgarnas foretradesratt
tillkomma Dotterbolaget, ett helagt dotterbolag till Bolaget.

2. Teckningsoptionerna ska ges ut vederlagsfritt.

3. Teckning av teckningsoptionerna ska kunna ske fran och med den 21 maj 2018 till och med
den 1 juni 2018.

4. Varje teckningsoption ger ratt att under tiden fran och med den 22 mars 2022 till och med den
22 juni 2022 teckna ny aktie i Bolaget till en teckningskurs om 140 procent av det volymvagda
medeltalet av de under fran och med den 19 februari 2018 till och med den 18 maj 2018
noterade betalkurserna (enligt kurslista pa Nasdaq Stockholm dér Bolagets aktie dr noterad)
for aktie i Bolaget (dock ej lagre an aktiens kvotvarde om 0,10 kronor). Dag utan notering av
betalkurs ska inte inga i berakningen.

5. Vid fullt utnyttjande av teckningsoptionerna av Serie 2 kan upp till 400 000 aktier (med
forbehall for eventuell omrdkning) komma att emitteras. Bolagets aktiekapital 6kar med
40 000 kronor vid fullteckning.

6. FOrteckningsoptionerna i 6vrigt ska de villkor som framgar av Bilaga B.1 gilla.

Skalet till avvikelsen fran aktiedgarnas foretradesratt ar att implementera incitamentsprogram for
nuvarande och framtida ledande befattningshavare och nyckelpersoner i Bolaget och koncernen.

Det foreslas vidare att styrelsen, eller den styrelsen anvisar, ska bemyndigas vidta sadana smarre
justeringar i beslutet som kan visas erforderliga i samband med registrering hos Bolagsverket och
Euroclear Sweden AB samt att styrelsen ska ha ratt att vidta sadana smarre justeringar av
incitamentsprogrammet som féranleds av tillampliga utlandska lagar och regler.
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Bilaga C
LTI 2018 — EMISSION AV TECKNINGSOPTIONER AV SERIE 3

Styrelsen foreslar att bolagsstimman beslutar om emission av hégst 400 000 teckningsoptioner.

1. Ratt att teckna teckningsoptionerna ska med avvikelse fran aktiedgarnas foretradesratt
tillkomma Dotterbolaget, ett heldgt dotterbolag till Bolaget.

2. Teckningsoptionerna ska ges ut vederlagsfritt.

3. Teckning av teckningsoptionerna ska kunna ske fran och med den 21 maj 2018 till och med
den 1 juni 2018.

4. Varje teckningsoption ger ratt att under tiden fran och med den 22 mars 2023 till och med den
22 juni 2023 teckna ny aktie i Bolaget till en teckningskurs om 140 procent av det volymvagda
medeltalet av de under fran och med den 19 februari 2018 till och med den 18 maj 2018
noterade betalkurserna (enligt kurslista pa Nasdaq Stockholm dér Bolagets aktie dr noterad)
for aktie i Bolaget (dock ej lagre an aktiens kvotvarde om 0,10 kronor). Dag utan notering av
betalkurs ska inte inga i berakningen.

5. Vid fullt utnyttjande av teckningsoptionerna av Serie 3 kan upp till 400 000 aktier (med
forbehall for eventuell omrdkning) komma att emitteras. Bolagets aktiekapital 6kar med
40 000 kronor vid fullteckning.

6. FOrteckningsoptionerna i 6vrigt ska de villkor som framgar av Bilaga C.1 galla.

Skalet till avvikelsen fran aktiedgarnas foretradesratt ar att implementera incitamentsprogram for
nuvarande och framtida ledande befattningshavare och nyckelpersoner i Bolaget och koncernen.

Det foreslas vidare att styrelsen, eller den styrelsen anvisar, ska bemyndigas vidta sadana smarre
justeringar i beslutet som kan visas erforderliga i samband med registrering hos Bolagsverket och
Euroclear Sweden AB samt att styrelsen ska ha ratt att vidta sadana smarre justeringar av
incitamentsprogrammet som féranleds av tillampliga utlandska lagar och regler.
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Bilaga D
LTI 2018 — EMISSION AV TECKNINGSOPTIONER AV SERIE 4

Styrelsen foreslar att bolagsstimman beslutar om emission av hégst 100 000 teckningsoptioner.

1. Ratt att teckna teckningsoptionerna ska med avvikelse fran aktiedgarnas foretradesratt
tillkomma Dotterbolaget, ett helagt dotterbolag till Bolaget.

2. Teckningsoptionerna ska ges ut vederlagsfritt.

3. Teckning av teckningsoptionerna ska kunna ske fran och med den 21 maj 2018 till och med
den 1 juni 2018.

4. Varje teckningsoption ger ratt att under tiden fran och med den 22 juni 2021 till och med den
22 september 2021 teckna ny aktie i Bolaget till en teckningskurs om 140 procent av det
volymvagda medeltalet av de under fran och med den 19 februari 2018 till och med den 18
maj 2018 noterade betalkurserna (enligt kurslista pa Nasdaq Stockholm dar Bolagets aktie ar
noterad) for aktie i Bolaget (dock ej lagre én aktiens kvotvarde om 0,10 kronor). Dag utan
notering av betalkurs ska inte inga i berdkningen.

5. Vid fullt utnyttjande av teckningsoptionerna av Serie 4 kan upp till 100 000 aktier (med
forbehall for eventuell omrdkning) komma att emitteras. Bolagets aktiekapital 6kar med
10 000 kronor vid fullteckning.

6. FOrteckningsoptionerna i 6vrigt ska de villkor som framgar av Bilaga D.1 galla.

Skalet till avvikelsen fran aktiedgarnas foretradesratt ar att implementera incitamentsprogram for
nuvarande och framtida ledande befattningshavare och nyckelpersoner i Bolaget och koncernen.

Det foreslas vidare att styrelsen, eller den styrelsen anvisar, ska bemyndigas vidta sadana smarre
justeringar i beslutet som kan visas erforderliga i samband med registrering hos Bolagsverket och
Euroclear Sweden AB samt att styrelsen ska ha ratt att vidta sadana smarre justeringar av
incitamentsprogrammet som féranleds av tillampliga utlandska lagar och regler.
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Bilaga E

LTI 2018 — EMISSION AV TECKNINGSOPTIONER AV SERIE 5

Styrelsen foreslar att bolagsstimman beslutar om emission av hégst 100 000 teckningsoptioner.

1.

Ratt att teckna teckningsoptionerna ska med avvikelse fran aktiedgarnas foretradesratt
tillkomma Dotterbolaget, ett helagt dotterbolag till Bolaget.

Teckningsoptionerna ska ges ut vederlagsfritt.

Teckning av teckningsoptionerna ska kunna ske fran och med den 21 maj 2018 till och med
den 1 juni 2018.

Varje teckningsoption ger ratt att under tiden fran och med den 22 mars 2022 till och med den
22 juni 2022 teckna ny aktie i Bolaget till en teckningskurs om 140 procent av det volymvagda
medeltalet av de under fran och med den 19 februari 2018 till och med den 18 maj 2018
noterade betalkurserna (enligt kurslista pa Nasdaq Stockholm dér Bolagets aktie dr noterad)
for aktie i Bolaget (dock ej lagre an aktiens kvotvarde om 0,10 kronor). Dag utan notering av
betalkurs ska inte inga i berakningen.

Vid fullt utnyttjande av teckningsoptionerna av Serie 5 kan upp till 100 000 aktier (med
forbehall for eventuell omrakning) komma att emitteras. Bolagets aktiekapital 6kar med

10 000 kronor vid fullteckning.

For teckningsoptionerna i 6vrigt ska de villkor som framgar av Bilaga E.1 gélla.

Skalet till avvikelsen fran aktiedgarnas foretradesratt ar att implementera incitamentsprogram for

nuvarande och framtida ledande befattningshavare och nyckelpersoner i Bolaget och koncernen.

Det foreslas vidare att styrelsen, eller den styrelsen anvisar, ska bemyndigas vidta sadana smarre

justeringar i beslutet som kan visas erforderliga i samband med registrering hos Bolagsverket och

Euroclear Sweden AB samt att styrelsen ska ha ratt att vidta sadana smarre justeringar av

incitamentsprogrammet som féranleds av tillampliga utlandska lagar och regler.
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Bilaga F

LTI 2018 — EMISSION AV TECKNINGSOPTIONER AV SERIE 6

Styrelsen foreslar att bolagsstimman beslutar om emission av hégst 100 000 teckningsoptioner.

1.

Ratt att teckna teckningsoptionerna ska med avvikelse fran aktiedgarnas foretradesratt
tillkomma Dotterbolaget, ett helagt dotterbolag till Bolaget.

Teckningsoptionerna ska ges ut vederlagsfritt.

Teckning av teckningsoptionerna ska kunna ske fran och med den 21 maj 2018 till och med
den 1 juni 2018.

Varje teckningsoption ger ratt att under tiden fran och med den 22 mars 2023 till och med den
22 juni 2023 teckna ny aktie i Bolaget till en teckningskurs om 140 procent av det volymvagda
medeltalet av de under fran och med den 19 februari 2018 till och med den 18 maj 2018
noterade betalkurserna (enligt kurslista pa Nasdaq Stockholm dér Bolagets aktie &r noterad)
for aktie i Bolaget (dock ej lagre an aktiens kvotvarde om 0,10 kronor). Dag utan notering av
betalkurs ska inte inga i berakningen.

Vid fullt utnyttjande av teckningsoptionerna av Serie 6 kan upp till 100 000 aktier (med
forbehall for eventuell omrakning) komma att emitteras. Bolagets aktiekapital 6kar med

10 000 kronor vid fullteckning.

For teckningsoptionerna i 6vrigt ska de villkor som framgar av Bilaga F.1 galla.

Skalet till avvikelsen fran aktiedgarnas foretradesratt ar att implementera incitamentsprogram for

nuvarande och framtida ledande befattningshavare och nyckelpersoner i Bolaget och koncernen.

Det foreslas vidare att styrelsen, eller den styrelsen anvisar, ska bemyndigas vidta sadana smarre

justeringar i beslutet som kan visas erforderliga i samband med registrering hos Bolagsverket och

Euroclear Sweden AB samt att styrelsen ska ha ratt att vidta sadana smarre justeringar av

incitamentsprogrammet som féranleds av tillampliga utlandska lagar och regler.
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15788496.1

The board of directors’ of CLX Communications AB (publ), reg. no 556882-8908 (the
“Company”) comprehensive proposal for resolution regarding incentive programme 2018
and issue of warrants and employee stock options

Background and reasons

The Company has previously implemented a share based incentive programme. In view of this, the
board of directors proposes that the general meeting resolves to implement an additional long term
incentive programme for senior executives and key employees within the CLX group (“LTI 2018”). The
proposal to implement an incentive programme have been put forward as the board of directors
determines that it is important and in the interest of all shareholders to create even greater
participation for current and future key persons and senior executives within the group with regard to
the group’s development. It is also important to give reason for continued employment.

In the light of the above, the board of directors proposes that the general meeting resolves to
implement the incentive programme LTI 2018 in accordance with item 15 (a) — 15 (c) below. The
resolutions under item 15 (a) — 15 (c) below are proposed to be conditional upon each other and for
that reason it is proposed that all resolutions are to be passed as one resolution. LTI 2018 is proposed
to include up approximately 120 current and future senior executives and key employees within the
CLX group.

Proposal regarding the adoption of LTI 2018 (item 15 (a))

LTI 2018 comprises six (6) series. Series 1-3 consists of warrants to be transferred to employees. The
warrants of Series 1 have a term of three (3) years, the warrants of Series 2 have a term of (4) years
and the warrants of Series 3 have a term of five (5) years. For series 1 the holders is entitled to exercise
the warrants to subscribe for shares during a period of three (3) months after the expiry of the term
and for series 2 and 3 the holder will be entitled to subscribe for shares during a period of three (3)
months before the end of each term. Series 4-6 comprises of employee stock options.

The board of directors therefore proposes that the general meeting resolves to issue not more than
1,500,000 warrants, of which not more than 400,000 warrants may be issued in Series 1, not more
than 400,000 warrants may be issued in Series 2, not more than 400,000 warrants may be issued in
Series 3, not more than 100,000 warrants may be issued in Series 4, not more than 100,000 warrants
may be issued in Series 5 and not more than 100,000 warrants may be issued in Series 6. The right to
subscribe for the warrants of Series 1-6 shall belong to the wholly-owned subsidiary CLX
Communications Holding AB (the “Subsidiary”), which shall transfer the warrants of Series 1-3 to
employees of the Company and the group and hold warrants of Series 4-6 to ensure delivery of shares
upon exercise of employee stock options in Series 4-6. Each warrant entitles the holder to subscribe
for one (1) share in the Company. The warrants shall be issued without consideration to the Subsidiary.

Below is a description of the terms and conditions for each of the options Series 1-3 and 4-6.

Series 1-3 - Warrants
The Subsidiary will transfer the warrants in Series 1-3 to participants at a price corresponding to the
market value of the warrant (the warrant premium).



Each warrant of Series 1-3 entitles the holder to subscribe for one (1) share in the Company during
each Series call period at an exercise price corresponding to 140 per cent of the volume-weighted
average price for the Company’s share on Nasdaq Stockholm during the period commencing on 19
February 2018 up to and including 18 May 2018. However, the exercise price may not be less than the
share’s quota value of SEK 0.10. Day without price quotation shall not be included in the calculation.

The call periods for exercising the warrants for subscription of shares under each Series are according
to the following:

e Series 1: during the period commencing on 22 June 2021 up to and including 22 September
2021,

e Series 2: during the period commencing on 22 March 2022 up to and including 22 June 2022,
and

e Series 3: during the period commencing on 22 March 2023 up to and including 22 June 2023.

The issued warrants of Series 1-3 shall, with deviation from the shareholders’ preferential rights, be
able to be subscribed for by the Subsidiary —a wholly owned subsidiary to the Company — whereafter
this company shall offer the warrants to the participants. The transfer of the warrants in Series 1-3
shall be made at a price corresponding to the market value of the warrants (the warrant premium),
calculated according to an established method of valuation (the Black & Scholes valuation model). The
measurement period for the calculation of the warrant premium using the Black & Scholes valuation
model shall commence on 19 February 2018 up to and including 18 May 2018. Notice of acquisition of
warrants must take place during the period commencing on 1 June 2018 up to and including 21 June
2018. The board of directors of the Company shall be authorized to extend the period during which
notice of acquisition must take place. Warrants shall also be available to future new employees. For
acquisitions made by future new employees the terms shall be the same or equal to the terms that are
stated in this resolution. This means, inter alia, that such acquisitions shall take place based on the, at
that time, going market value and that the board of directors shall set forth an equivalent notice of
acquisition period for new employees whose acquisition takes place after the initial notice of
acquisition period. The valuation of the warrants shall be made by an independent appraiser or auditor
firm. The Company shall in connection with the transfer of the warrants to the participants reserve a
pre-emption right regarding the warrants if the participant’s employment or assignment within the
group is terminated or if the participant wishes to transfer its warrants.

Series 4-6 — Employee stock options (with warrants as hedging arrangement)
Each employee stock option entitles the employee to acquire one (1) share in the Company in
accordance with the following terms and conditions:
e The employee stock options of Series 4-6 will be granted without consideration;
e The employee stock option of Series 4-6 entitles the holder to acquire one (1) share in the
Company at an exercise price corresponding to 140 per cent of the volume-weighted average
price for the Company’s share on Nasdaq Stockholm during the period commencing on 19
February 2018 up to and including 18 May 2018. However, the exercise price may not be less
than the shares quota value of SEK 0.10. Day without quotation price shall not be included in
the calculation;
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e Further, for U.S. participants, and for UK participants granted tax-qualified stock options, the
exercise price may not be less than 100 per cent of the mean between the highest and lowest
quoted selling prices for the Company’s shares on Nasdaqg Stockholm on the trading day
immediately preceding the date that the employee stock option is granted;

e The employee stock options of Series 4 entitles the holder to acquire shares during the period
commencing on 22 June 2021 up to and including 22 September 2021;

e The employee stock options of Series 5 entitles the holder to acquire shares during the period
commencing on 22 March 2022 up to and including 22 June 2022;

e The employee stock options of Series 6 entitles the holder to acquire shares during the period
commencing on 22 March 2023 up to and including 22 June 2023;

e The employee stock options may not be transferred or pledged;

e As a general rule, the employee stock options shall only be available to be exercised if the
holder is still an employee within the group; and

e Participants from the U.S and UK are only entitled to exercise the underlying stock option if
the Company’s earnings per share during a measurement period of three (3) years, calculated
during the last three (3) years of the duration period for each series of employee stock options,
have increased with at least ten (10) per cent per year in average.

Recalculation due to split, consolidation, new share issue etc.

The exercise price for Series 1-3 and 4-6, determined as set out above, shall be rounded to the nearest
SEK 0.10 whereby SEK 0.05 shall be rounded upwards. The exercise price and the number of shares
that each warrant entitles to subscription for shall be recalculated in the event of a split, consolidation,
new share issue etc. in accordance with customary re-calculation terms. If the warrants of Series 1-6
are completely exercised the Company’s share capital will increase with SEK 150,000.

Allocation of warrants, limitations in the disposition of the warrants and the right to receive
warrants and employee stock options

The participants’ right to acquire warrants and employee stock options have been differentiated with
reference to position, responsibility and working performance in the group and the participants have
for this reason been divided into three different categories:

Category A — The managing director of the group
Category B — Members of the group management and a number of important key employees

Category C — Other participants

The right to receive warrants for employees within Sweden and some of the group’s foreign
subsidiaries requires that the participant enter into a pre-emption agreement with the Company and
that the participant subscribes the same number or warrants in series 1, 2 and 3. Pre-emption shall be
made at market value with regard to the Swedish participants and also with regard to the foreign
participants, to the extent that it does not cause adverse tax consequences. The warrants are
otherwise freely transferable. The right to receive employee stock options shall accrue to senior
managers and other key employees within, amongst others, the group’s U.S. and UK subsidiaries. The
following allocation applies to the grant of options within each category.
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Maximum number of Total number of options

options for each within the category
participant
Category A — not more than 1 500,000 options 500,000 options
people
Category B — not more than 20 200,000 options 500,000 options
people
Category C — not more than 100 25,000 options 500,000 options
people

In the event that all options within a category are not transferred after the initial notice of acquisition
period, such non-transferred options may be offered to employees in category B and C, primarily to
employees in category B and secondarily to employees in category C. The maximum number of options
per person, within each category, may not be exceeded for any individual.

The Company’s board members and the founders shall not be eligible to participate in LTI 2018.

Proposal regarding issue of warrants in Series 1-3 (item 15 (b))

The board of directors proposes that the Company shall issue not more than 1,200,000 warrants for
subscription of shares, whereof not more than 400,000 warrants in Series 1, not more than 400,000
warrants in Series 2 and not more than 400,000 warrants in Series 3, whereby the Company’s share
capital may be increased by not more than SEK 120,000 at full subscription, corresponding to
approximately two point two (2.2) per cent of the total number of shares and the total number of
votes in the Company.

The right to subscribe for the warrants shall, with deviation from the shareholders’ preferential rights,
only belong to the Subsidiary, with the right and obligation to dispose of the warrants as described
above. Each warrant entitles the holder to subscribe for one (1) share in the Company. The warrants
will be issued without consideration to the Subsidiary.

In order to fulfil the commitments arising from LTI 2018, the board of directors proposes that the
general meeting authorizes that the Subsidiary may assign to a third party or in another way dispose
of the warrants in accordance with the above.

Proposal regarding issue of warrants in Series 4-6 (item 15 (c))

The board of directors proposes that the Company shall issue not more than 300,000 warrants for
subscription of shares, of which not more than 100,000 warrants may be issued in Series 4, not more
than 100,000 warrants may be issued in Series 5 and not more than 100,000 warrants may be issued
in Series 6, whereby the Company’s share capital may be increased by not more than SEK 30,000, at
full subscription corresponding to approximately zero point fifty-five (0,55) per cent of the total
number of shares and number of votes in the Company.

The right to subscribe for the warrants shall, with deviation from the shareholders’ preferential rights,
only belong to the Subsidiary, with the right and obligation to dispose of the warrants as described
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above. Each warrant entitles the holder to subscribe for one (1) share in the Company. The warrants
shall be issued without compensation to the Subsidiary.

In order to fulfil the commitments arising from LTI 2018, the board of directors proposes that the
general meeting authorizes that the Subsidiary may assign to a third party or in another way dispose
of the warrants in accordance with above.

Costs

The incentive programme is expected to have a marginal effect on the Company’s earnings per share.
Given that the warrants of Series 1-3 shall be transferred at a price corresponding to the market value
of the warrants, no significant social security costs will arise for the Company in connection with the
transfer of warrants to the participants. The market value of the warrants is, in accordance with a
preliminary valuation made based on a market value on the underlying share corresponding to SEK
63.50, SEK 6.31, SEK 7.80 and SEK 9.77 per warrant for each of the three different call periods, assuming
an exercise price of SEK 88.90 per share. The Black & Scholes valuation model has been used for valuing
the warrants, assuming a risk free interest of -0.3, -0.2 and 0.1 per cent and a volatility of 30 per cent.

Costs related to LTI 2018 will be accounted for in accordance with IFRS 2 which stipulates that the
employee stock option shall be recorded as a personnel expense in the income statement during the
vesting period. The total costs for the employee stock options are expected to amount to
approximately SEK 310 000 during the term of the programme.

The total costs, including other expenses for LTI 2018 related to fees to external advisors, valuation,
own work and for administration of the programme, are estimated to amount to approximately SEK
1.000.000 during the term of the programme, under the assumption of a share price of SEK 63.50.

Effect on important key ratios
The costs for LTI 2018 amount to approximately 0.03 per cent of the Company’s revenue for the
financial year 2017.

Dilution

Upon exercise of all warrants in LTI 2018 up to 1,500,000 shares (with reservation for any re-
calculation), equivalent to approximately two point eight (2.8) per cent of the total number of shares
and votes, may be issued. The calculation is based on the maximum number of shares and votes which
can be issued divided with the total number of shares and votes after such issue. Upon full exercise of
the warrants, the Company’s share capital will increase with a maximum of SEK 150,000. Together with
outstanding warrants in warrant program LTI 2016 the total dilution is approximately five (5) per cent
of the total amount of outstanding shares and votes.

Preparation of the proposal

The proposal to the incentive programme LTI 2018 has been prepared by the board of directors of the
Company.
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The reason for the deviations from the shareholders’ preferential rights
The reason for the deviation from the shareholders’ preferential rights is to implement an incentive
programme for the senior executives and key employees in the Company and the group.

Majority requirement

A resolution to approve the present proposal is valid only where supported by shareholders holding
not less than nine-tenths (9/10) of both the shares voted for and of the shares represented at the
meeting.

Authorization

It is further proposed that the board of directors, or a person appointed by the board of directors, is
authorized to undertake such minor adjustments in the decision that may be required for the
registration with the Swedish Companies Registration Office and Euroclear Sweden AB and that the
board of directors shall have the right to undertake such minor adjustments to the incentive
programme due to applicable foreign rules and laws.

Outstanding programmes

The Company does have one outstanding warrant program; LTI 2016. An extraordinary general
meeting held on 5 December 2016 approved the board’s proposal regarding an incentive program for
key employees and resolution of share issue of not more than 1,500,000 warrants LTI 2016 and
resolution of approving transfer of warrants. At full subscription with support of all warrants, 1,500,000
new shares may be issued which is equivalent to a dilution of three (3) per cent of the total amount of
outstanding shares and votes in the Company. 1,205,700 stock options have been subscribed for. No
more warrants or personal stock options will be offered out of LTI 2016. The subscription price was set
to SEK 127.67 per share.
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Appendix A
LTI 2018 — ISSUE OF WARRANTS OF SERIES 1

The board of directors proposes an issue of not more than 400,000 warrants.

1. The right to subscribe for the warrants shall, with deviation from the shareholders’
preferential right only belong to the Subsidiary, a wholly owned subsidiary to the Company.

2. The warrants will be granted without consideration.

3. The subscription for warrants shall be made during the period commencing on 21 May 2018
up to and including 1 June 2018.

4. Each warrants entitles the holder to acquire one (1) share in the Company during the period
commencing on 22 June 2021 up to and including 22 September 2021 at an exercise price
corresponding to 140 per cent of the volume-weighted average price for the Company’s
share on Nasdaq Stockholm during the period commencing on 19 February 2018 up to and
including 18 May 2018. However, the exercise price may not be less than the shares quota
value of SEK 0.10. Day without quotation price shall not be included in the calculation.

5. Upon exercise of all warrants in Series 1 up to 400,000 shares (with reservation for any re-
calculation) may be issued. Upon full exercise of the warrants, the Company’s share capital
will increase with a maximum of SEK 40,000.

6. The warrants shall in all other respects be governed by the terms and conditions set forth in
Appendix A.1.

The reason for the deviation from shareholders’ preferential right is to implement an incentive
programme for current and future senior executives and key employees in the Company and the

group.

Itis furthermore proposed that the board of directors, or a person appointed by the board of
directors, is authorized to undertake such minor adjustments in the decision that may be required
for the registration with the Swedish Companies Registration Office and Euroclear Sweden AB and
that the board of directors shall have the right to undertake such minor adjustments to the incentive
programme due to applicable foreign rules and laws.
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Appendix B
LTI 2018 — ISSUE OF WARRANTS OF SERIES 2

The board of directors proposes an issue of not more than 400,000 warrants.

1. The right to subscribe for the warrants shall, with deviation from the shareholders’
preferential right only belong to the Subsidiary, a wholly owned subsidiary to the Company.

2. The warrants will be granted without consideration.

3. The subscription for warrants shall be made during the period commencing on 21 May 2018
up to and including 1 June 2018.

4. Each warrants entitles the holder to acquire one (1) share in the Company during the period
commencing on 22 March 2022 up to and including 22 June 2022 at an exercise price
corresponding to 140 per cent of the volume-weighted average price for the Company’s
share on Nasdaq Stockholm during the period commencing on 19 February 2018 up to and
including 18 May 2018. However, the exercise price may not be less than the shares quota
value of SEK 0.10. Day without quotation price shall not be included in the calculation.

5. Upon exercise of all warrants in Series 2 up to 400,000 shares (with reservation for any re-
calculation) may be issued. Upon full exercise of the warrants, the Company’s share capital
will increase with a maximum of SEK 40,000.

6. The warrants shall in all other respects be governed by the terms and conditions set forth in
Appendix B.1.

The reason for the deviation from shareholders’ preferential right is to implement an incentive
programme for current and future senior executives and key employees in the Company and the

group.

Itis furthermore proposed that the board of directors, or a person appointed by the board of
directors, is authorized to undertake such minor adjustments in the decision that may be required
for the registration with the Swedish Companies Registration Office and Euroclear Sweden AB and
that the board of directors shall have the right to undertake such minor adjustments to the incentive
programme due to applicable foreign rules and laws.
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Appendix C
LTI 2018 — ISSUE OF WARRANTS OF SERIES 3

The board of directors proposes an issue of not more than 400,000 warrants.

1. The right to subscribe for the warrants shall, with deviation from the shareholders’
preferential right only belong to the Subsidiary, a wholly owned subsidiary to the Company.

2. The warrants will be granted without consideration.

3. The subscription for warrants shall be made during the period commencing on 21 May 2018
up to and including 1 June 2018.

4. Each warrants entitles the holder to acquire one (1) share in the Company during the period
commencing on 22 March 2023 up to and including 22 June 2023 at an exercise price
corresponding to 140 per cent of the volume-weighted average price for the Company’s
share on Nasdaq Stockholm during the period commencing on 19 February 2018 up to and
including 18 May 2018. However, the exercise price may not be less than the shares quota
value of SEK 0.10. Day without quotation price shall not be included in the calculation.

5. Upon exercise of all warrants in Series 3 up to 400,000 shares (with reservation for any re-
calculation) may be issued. Upon full exercise of the warrants, the Company’s share capital
will increase with a maximum of SEK 40,000.

6. The warrants shall in all other respects be governed by the terms and conditions set forth in
Appendix C.1.

The reason for the deviation from shareholders’ preferential right is to implement an incentive
programme for current and future senior executives and key employees in the Company and the

group.

Itis furthermore proposed that the board of directors, or a person appointed by the board of
directors, is authorized to undertake such minor adjustments in the decision that may be required
for the registration with the Swedish Companies Registration Office and Euroclear Sweden AB and
that the board of directors shall have the right to undertake such minor adjustments to the incentive
programme due to applicable foreign rules and laws.
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Appendix D
LTI 2018 — ISSUE OF WARRANTS OF SERIES 4

The board of directors proposes an issue of not more than 100,000 warrants.

1. The right to subscribe for the warrants shall, with deviation from the shareholders’
preferential right only belong to the Subsidiary, a wholly owned subsidiary to the Company.

2. The warrants will be granted without consideration.

3. The subscription for warrants shall be made during the period commencing on 21 May 2018
up to and including 1 June 2018.

4. Each warrants entitles the holder to acquire one (1) share in the Company during the period
commencing on 22 June 2021 up to and including 22 September 2021 at an exercise price
corresponding to 140 per cent of the volume-weighted average price for the Company’s
share on Nasdaq Stockholm during the period commencing on 19 February 2018 up to and
including 18 May 2018. However, the exercise price may not be less than the shares quota
value of SEK 0.10. Day without quotation price shall not be included in the calculation.

5. Upon exercise of all warrants in Series 4 up to 100,000 shares (with reservation for any re-
calculation) may be issued. Upon full exercise of the warrants, the Company’s share capital
will increase with a maximum of SEK 10,000.

6. The warrants shall in all other respects be governed by the terms and conditions set forth in
Appendix D.1.

The reason for the deviation from shareholders’ preferential right is to implement an incentive
programme for current and future senior executives and key employees in the Company and the

group.

Itis furthermore proposed that the board of directors, or a person appointed by the board of
directors, is authorized to undertake such minor adjustments in the decision that may be required
for the registration with the Swedish Companies Registration Office and Euroclear Sweden AB and
that the board of directors shall have the right to undertake such minor adjustments to the incentive
programme due to applicable foreign rules and laws.
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Appendix E
LTI 2018 — ISSUE OF WARRANTS OF SERIES 5

The board of directors proposes an issue of not more than 100,000 warrants.

1. The right to subscribe for the warrants shall, with deviation from the shareholders’
preferential right only belong to the Subsidiary, a wholly owned subsidiary to the Company.

2. The warrants will be granted without consideration.

3. The subscription for warrants shall be made during the period commencing on 21 May 2018
up to and including 1 June 2018.

4. Each warrants entitles the holder to acquire one (1) share in the Company during the period
commencing on 22 March 2022 up to and including 22 June 2022 at an exercise price
corresponding to 140 per cent of the volume-weighted average price for the Company’s
share on Nasdaq Stockholm during the period commencing on 19 February 2018 up to and
including 18 May 2018. However, the exercise price may not be less than the shares quota
value of SEK 0.10. Day without quotation price shall not be included in the calculation.

5. Upon exercise of all warrants in Series 5 up to 100,000 shares (with reservation for any re-
calculation) may be issued. Upon full exercise of the warrants, the Company’s share capital
will increase with a maximum of SEK 10,000.

6. The warrants shall in all other respects be governed by the terms and conditions set forth in
Appendix E.1.

The reason for the deviation from shareholders’ preferential right is to implement an incentive
programme for current and future senior executives and key employees in the Company and the

group.

Itis furthermore proposed that the board of directors, or a person appointed by the board of
directors, is authorized to undertake such minor adjustments in the decision that may be required
for the registration with the Swedish Companies Registration Office and Euroclear Sweden AB and
that the board of directors shall have the right to undertake such minor adjustments to the incentive
programme due to applicable foreign rules and laws.
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Appendix F
LTI 2018 — ISSUE OF WARRANTS OF SERIES 6

The board of directors proposes an issue of not more than 100,000 warrants.

1. The right to subscribe for the warrants shall, with deviation from the shareholders’
preferential right only belong to the Subsidiary, a wholly owned subsidiary to the Company.

2. The warrants will be granted without consideration.

3. The subscription for warrants shall be made during the period commencing on 21 May 2018
up to and including 1 June 2018.

4. Each warrants entitles the holder to acquire one (1) share in the Company during the period
commencing on 22 March 2023 up to and including 22 June 2023 at an exercise price
corresponding to 140 per cent of the volume-weighted average price for the Company’s
share on Nasdaq Stockholm during the period commencing on 19 February 2018 up to and
including 18 May 2018. However, the exercise price may not be less than the shares quota
value of SEK 0.10. Day without quotation price shall not be included in the calculation.

5. Upon exercise of all warrants in Series 6 up to 100,000 shares (with reservation for any re-
calculation) may be issued. Upon full exercise of the warrants, the Company’s share capital
will increase with a maximum of SEK 10,000.

6. The warrants shall in all other respects be governed by the terms and conditions set forth in
Appendix F.1.

The reason for the deviation from shareholders’ preferential right is to implement an incentive
programme for current and future senior executives and key employees in the Company and the

group.

Itis furthermore proposed that the board of directors, or a person appointed by the board of
directors, is authorized to undertake such minor adjustments in the decision that may be required
for the registration with the Swedish Companies Registration Office and Euroclear Sweden AB and
that the board of directors shall have the right to undertake such minor adjustments to the incentive
programme due to applicable foreign rules and laws.
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CLX COMMUNICATIONS AB
2018 SERIES 4-6 STOCK OPTION PLAN

Article 1. Establishment & Purpose

1.1 Establishment. CLX Communications AB (the “Company”), hereby establishes the 2018
Series 4-6 Stock Option Plan (this “Plan”) as set forth herein.

1.2 Purpose of this Plan. The purpose of this Plan is to attract, retain and motivate certain
officers and employees of the Company and its Subsidiaries and Affiliates, and to promote the success of
the Company’s business by providing them with appropriate incentives and rewards through a proprietary
interest in the long-term success of the Company.

Article 2. Definitions
Capitalized terms used and not otherwise defined herein shall have the meanings set forth below.
2.1 “Affiliate” means any entity that the Company, either directly or indirectly, is in common
control with, is controlled by or controls, or any other entity designated by the Board in which the Company

or an Affiliate has a substantial direct or indirect equity interest.

2.2 “Award Agreement” means a written agreement entered into by the Company and a
Participant setting forth the terms and provisions applicable to an Option.

2.3 “Board” means the Board of Directors of the Company.

2.4 “Cause” means, with respect to any Participant, “Cause” as defined in the employment
agreement, if any, by and between the Company or any Affiliate and the Participant or, if not so defined,
the Participant’s: (a) breach of any fiduciary duty or legal or contractual obligation (including any
restrictive covenants) to the Company or any Affiliate, (b) material and continued failure to follow the
reasonable instructions of the Board or the Participant’s direct or indirect supervisor(s), (c) gross
negligence, willful misconduct, fraud, insubordination, acts of dishonesty, persistent neglect of duty,
chronic unapproved absenteeism or conflict of interest relating to the Company or any Affiliate, (d)
commission of or indictment for any felony or any misdemeanor relating to the affairs of the Company or
any Affiliate or involving financial dishonesty or moral turpitude, (e) illegal use of controlled substances
during the performance or the Participant’s duties or that adversely affects the reputation or best interests
of the Company or any Affiliate, or (f) material noncompliance with the company policy or laws relating
to the workplace environment.

2.5 “Change of Control” means (a) any transaction or series of related transactions in which
any Person shall (i) acquire, whether by purchase, exchange, tender offer, merger, consolidation,
recapitalization or otherwise, or (ii) otherwise be the owner of (as a result of a redemption of Shares or
otherwise) Shares (or shares in a successor corporation by merger, consolidation or otherwise), such that
following such transaction or transactions, such Person beneficially owns fifty percent or more of the voting
power at elections for the Board or the board of directors of any successor corporation, or (b) the sale or
transfer of all or substantially all of the assets of the Company and its Subsidiaries; provided, that, to the
extent necessary to comply with Section 409A of the Code, “Change of Control” shall be limited to a
“change in control event” as defined under Section 409A of the Code.

2.6 “Code” means the U.S. Internal Revenue Code of 1986, as amended from time to time.
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2.7 “Committee” means the Board, or any committee designated by the Board to administer
this Plan in accordance with Article 3 of this Plan.

2.8 “Disability” means the inability to engage in any substantial gainful activity by reason of
any medically determinable physical or mental impairment which can be expected to result in death or

which has lasted or can be expected to last for a continuous period of not less than 12 months.

2.9 “Employee” means an officer or other employee of the Company or any Subsidiary or
Affiliate.

2.10  “Fair Market Value” means, as of any day, with respect to the Shares:

(a) if the Shares are readily tradable on a stock exchange or in over-the-counter
market, the mean between the highest and lowest quoted selling prices for the
Shares quoted on such exchange or market on the preceding day, or if no trades
were made on such date, the immediately preceding day on which trades were
made; or

(b) in the absence of such a market for the Shares, the fair value per Share as
determined in good faith by the Board and, for the purpose of determining the
Option Price, consistent with the principles of Section 409A of the Code.

2.11 “Incentive Stock Option” means an Option intended to meet the requirements of an
incentive stock option as defined in Section 422 of the Code and designated as an Incentive Stock Option
in accordance with Article 6 of this Plan.

2.12  “Nongualified Stock Option” means an Option that is not an Incentive Stock Option.

2.13  “Option” means any Option granted from time to time under Article 6 of this Plan.

2.14  “Option Price” means the purchase price per Share subject to an Option, as determined
pursuant to Section 6.2 of this Plan.

2.15  “Participant” means any Employee to whom an Option is granted.

2.16  “Person” means any natural person, sole proprietorship, general partnership, limited
partnership, limited liability company, joint venture, trust, unincorporated organization, association,
corporation, governmental authority, or any other organization, irrespective of whether it is a legal entity
and includes any successor (by merger or otherwise) of such entity.

2.17  “Service” means service as an Employee to the Company or any Subsidiary or Affiliate.

2.18 “Share” means a share of common stock of the Company or such other class or kind of
shares or other securities resulting from the application of Article 8 of this Plan.

2.19  “Subsidiary” means any corporation (other than the Company) in an unbroken chain of
corporations beginning with the Company (or any parent of the Company) if each of the corporations, other
than the last corporation in each unbroken chain owns stock possessing fifty percent or more of the total
combined voting power of all classes of stock in one of the other corporations in such chain.
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2.20  “Ten Percent Shareholder” means a person who on any given date owns, either directly
or indirectly (taking into account the attribution rules contained in Section 424(d) of the Code), stock
possessing more than ten percent of the total combined voting power of all classes of stock of the Company
or a Subsidiary or Affiliate.

Article 3. Administration

3.1 Authority of the Committee. This Plan shall be administered by the Committee, which
shall have full power to interpret and administer this Plan and full authority to select the Employees to
whom Options will be granted and determine the type and amount of Options to be granted to each such
Employee and the terms and conditions of such Options. Without limiting the generality of the foregoing,
the Committee may, in its sole discretion, interpret, clarify, construe or resolve any ambiguity in any
provision of this Plan or any Award Agreement, accelerate or waive vesting of Options and exercisability
of Options, extend the term or period of exercisability of any Options, modify the Option Price of any
Options, or waive any terms or conditions applicable to any Options, subject to the limitations set forth in
Section 9.2 of this Plan. The Committee shall have full and exclusive discretionary power to adopt rules,
forms, instruments and guidelines for administering this Plan as the Committee deems necessary or proper.
All actions taken and all interpretations and determinations made by the Committee or by the Board (or any
other committee or sub-committee thereof), as applicable, shall be final and binding upon the Participants,
the Company and all other interested individuals.

3.2 Delegation. The Committee may delegate to one or more of its members, one or more
officers of the Company or any Affiliate, or one or more agents or advisors such administrative duties or
powers as it may deem advisable.

Article 4. Eligibility and Participation

4.1 Eligibility. Participants will consist of such Employees as the Committee in its sole
discretion determines and whom the Committee may designate from time to time to receive Options under
this Plan. Designation of a Participant in any year shall not require the Committee to designate such person
to receive Options in any other year or, once designated, to receive the same type or amount of Options as
granted to the Participant in any other year.

4.2 Type of Options. Incentive Stock Options and Nonqualified Stock Options may be
granted under this Plan. Options granted under this Plan shall be evidenced by Award Agreements (which
need not be identical) that provide additional terms and conditions associated with such Options, as
determined by the Committee in its sole discretion; provided, however, that in the event of any conflict
between the provisions of this Plan and any such Award Agreement, the provisions of this Plan shall prevail.

Article 5. Shares Subject to this Plan
5.1 Number of Shares Available for Options.

(a) Shares. Subject to adjustment as provided in this Article 5 and Article 8 of the
Plan, the maximum number of Shares available for issuance to Participants
pursuant to Options under the Plan shall be 300,000. The Shares available for
issuance under the Plan may consist, in whole or in part, of authorized and unissued
Shares or treasury Shares. Any Shares tendered to or withheld to satisfy all or part
of the Company’s tax withholding obligation with respect to Options shall not be
available for the issuance of additional Options.
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(b) Additional Shares. In the event that any outstanding Option expires, is forfeited,
cancelled or otherwise terminated without consideration (i.e., Shares or cash)
therefor, the Shares subject to such Option, to the extent of any such forfeiture,
cancellation, expiration or termination, shall again be available for Options under
this Plan.

Article 6. Options

6.1 Grant of Options. The Committee is hereby authorized to grant Options to Participants.
Each Option shall permit a Participant to purchase a stated number of Shares at an Option Price established
by the Committee, subject to the terms and conditions described in this Article 6 and to such additional
terms and conditions, as established by the Committee, in its sole discretion, that are consistent with the
provisions of the Plan. Options shall be designated as either Incentive Stock Options or Nonqualified Stock
Options. An Option granted as an Incentive Stock Option shall, to the extent it fails to qualify under the
Code as an Incentive Stock Option, be treated as a Nonqualified Stock Option. Neither the Committee, the
Company, any of its Subsidiaries or Affiliates, nor any of their employees or representatives shall be liable
to any Participant or to any other Person if it is determined that an Option intended to be an Incentive Stock
Option does not qualify under the Code as an Incentive Stock Option. Each Option shall be evidenced by
an Award Agreement which shall state the number of Shares covered by such Option. Such Award
Agreements shall conform to the requirements of the Plan and may contain such other provisions as the
Committee shall deem advisable.

6.2 Option Price. The Option Price shall be determined by the Committee at the time of grant,
but shall not be less than one-hundred percent of the Fair Market Value of a Share on the date of grant. In
the case of any Incentive Stock Option granted to a Ten Percent Shareholder, the Option Price shall not be
less than one-hundred-ten percent of the Fair Market Value of a Share on the date of grant.

6.3 Option Term. The term of each Option shall be determined by the Committee at the time
of grant and shall be stated in the Award Agreement, but in no event shall such term be greater than ten
years (or, in the case on an Incentive Stock Option granted to a Ten Percent Shareholder, five years).

6.4 Time of Exercise. Options granted under this Article 6 shall be exercisable at such times
and be subject to such restrictions and conditions as the Committee shall in each instance approve as set
forth in each Award Agreement, which terms and restrictions need not be the same for each grant or for
each Participant.

6.5 Method of Exercise. Except as otherwise provided in the Plan or in an Award Agreement,
an Option may be exercised for all, or from time to time any part, of the Shares for which it is then
exercisable. For purposes of this Article 6, the exercise date of an Option shall be the later of the date a
notice of exercise is received by the Company or the Company’s designated agent and, if applicable, the
date full payment is received pursuant to the following sentence (including the applicable tax withholding
pursuant to Section 11.3 of the Plan). The aggregate Option Price for the Shares as to which an Option is
exercised shall be paid in full at the time of exercise in cash or its equivalent (e.g., by cashier’s check). The
Committee may prescribe any other method of payment that it determines to be consistent with applicable
law and the purpose of the Plan. The Company may require the Option Price be paid to an agent of the
Company and any Shares as to which an Option is exercised may be delivered from an agent of the
Company.

6.6 Limitations on Incentive Stock Options. Incentive Stock Options may be granted only
to employees of the Company or of a “parent corporation” or “subsidiary corporation” (as such terms are
defined in Section 424 of the Code) at the date of grant. The aggregate Fair Market Value (generally
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determined as of the time the Option is granted) of the Shares with respect to which Incentive Stock Options
are exercisable for the first time by a Participant during any calendar year under all plans of the Company
and of any “parent corporation” or “subsidiary corporation” shall not exceed one hundred thousand dollars,
or the Option shall be treated as a Nonqualified Stock Option, but only to the extent of that portion of the
Option in excess of the limit. For purposes of the preceding sentence, unless otherwise designated by the
Company, Incentive Stock Options will be taken into account in the order in which they are granted.

Article 7. Compliance with Section 409A of the Code

7.1 General. The Company intends that the Plan and all Options be construed to avoid the
imposition of additional taxes, interest, and penalties pursuant to Section 409A of the Code.
Notwithstanding the Company’s intention, in the event any Option is subject to such additional taxes,
interest or penalties pursuant to Section 409A of the Code, the Committee may, in its sole discretion and
without a Participant’s prior consent, amend the Plan and/or Options, adopt policies and procedures, or take
any other actions (including amendments, policies, procedures and actions with retroactive effect) as are
necessary or appropriate to (a) exempt the Plan and/or any Options from the application of Section 409A
of the Code, (b) preserve the intended tax treatment of any such Options, or (c) comply with the
requirements of Section 409A of the Code, including without limitation any such regulations, guidance,
compliance programs, and other interpretative authority that may be issued after the date of the grant. In
no event shall the Committee, the Company, any of its Subsidiaries or Affiliates, nor any of their employees
or representatives be liable for any additional tax, interest or penalties that may be imposed on a Participant
under Section 409A of the Code or any damages for failing to comply with Section 409A of the Code.

7.2 Payments to Specified Employees. Notwithstanding any contrary provision in the Plan
or Award Agreement, any payment(s) of nonqualified deferred compensation (within the meaning of
Section 409A of the Code) that are otherwise required to be made under the Plan to a “specified employee”
(as defined under Section 409A of the Code) as a result of his or her separation from service (other than a
payment that is not subject to Section 409A of the Code) shall be delayed for the first six months following
such separation from service (or, if earlier, until the date of death of the specified employee) and shall
instead be paid (in a manner set forth in the Award Agreement) on the day that immediately follows the
end of such six-month period or as soon as administratively practicable thereafter. Any remaining payments
of nonqualified deferred compensation shall be paid without delay and at the time or times such payments
are otherwise scheduled to be made.

7.3 Separation from Service. A termination of Service shall not be deemed to have occurred
for purposes of any provision of the Plan or any Award Agreement providing for the payment of any
amounts or benefits that are considered nonqualified deferred compensation under Section 409A of the
Code upon or following a termination of Service, unless such termination is also a “separation from service”
within the meaning of Section 409A of the Code and the payment thereof prior to a “separation from
service” would violate Section 409A of the Code. For purposes of any such provision of the Plan or any
Award Agreement relating to any such payments or benefits, references to a “termination,” “termination of

employment,” “termination of service,” or like terms shall mean “separation from service.”
Article 8. Adjustments; Change of Control
8.1 Adjustments. In the event of any corporate event or transaction involving the Company

(including, but not limited to, a change in the Shares of the Company or the capitalization of the Company)
such as a merger, consolidation, separation, stock dividend, stock split, reverse stock split, split up, spin-
off, combination of Shares, exchange of Shares, extraordinary cash dividend, amalgamation, or other like
change in capital structure (other than normal cash dividends to stockholders of the Company), or any
similar corporate event or transaction, the Committee shall substitute or adjust, in the manner and to the
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extent the Committee considers equitable to the Participants and consistent with the terms of the Plan in its
sole discretion, the number and kind of Shares or other property that may be issued under the Plan or under
particular forms of Options, the number and kind of Shares or other property subject to outstanding Options,
the Option Price applicable to outstanding Options and/or other value determinations applicable to the Plan
or outstanding Options.

8.2 Change of Control. Upon the occurrence of a Change of Control after the Effective Date,
unless otherwise specifically prohibited under applicable laws or by the rules and regulations of any
securities exchanges on which the Company’s securities may then be traded, or unless the Committee shall
specify otherwise in the Award Agreement, the Committee is authorized (but not obligated) to make
adjustments in the terms and conditions of outstanding Options, including without limitation the following
(or any combination thereof): (a) continuation or assumption of such outstanding Options under the Plan
by the Company (if it is the surviving company or corporation) or by the surviving company or corporation
or its parent; (b) substitution by the surviving company or corporation or its parent of awards with
substantially the same terms for outstanding Options (excluding the type of securities deliverable upon
exercise of the Options); (c) accelerated exercisability and/or vesting under outstanding Options
immediately prior to the occurrence of such event; (d) upon written notice, provide that any outstanding
Options must be exercised, to the extent then exercisable, during a reasonable period of time immediately
prior to the scheduled consummation of the event or such other period as determined by the Committee
(contingent upon the consummation of the event), and at the end of such period, such Options shall terminate
to the extent not so exercised within the relevant period; (e) cancellation of all or any portion of outstanding
Options for fair value (in the form of cash, Shares, other property or any combination thereof) as determined
in the sole discretion of the Committee which may equal the excess, if any, of the value of the consideration
to be paid in the Change of Control transaction to holders of the same number of Shares subject to such
Options (or, if no such consideration is paid, Fair Market Value of the Shares subject to such outstanding
Options or portion thereof being canceled) over the aggregate Option Price with respect to such Options or
portion thereof being canceled, or if no such excess, zero; and (f) cancellation of all or any portion of
outstanding unvested and/or unexercisable Options for no consideration.

Article 9. Duration; Amendment, Modification, Suspension and Termination

9.1 Duration of Plan. Unless sooner terminated as provided in Section 9.2, this Plan shall
terminate on the tenth anniversary of the Effective Date.

9.2 Amendment, Modification, Suspension and Termination of Plan. Subject to the terms of
the Plan, the Committee may amend, alter, suspend, discontinue or terminate this Plan or any portion thereof
or any Options (or Award Agreement) hereunder at any time, in its sole discretion, provided, that, no action
taken by the Committee shall adversely affect in any material respect the rights granted to any Participant
under any outstanding Options (other than pursuant to Article 7, Article 8, or as the Committee deems
necessary to comply with applicable law) without the Participant’s written consent.

Article 10. Forfeiture of Options Upon Termination of Service

10.1  Termination of Service for Cause. Unless otherwise provided in an Award Agreement,
in the event (a) a Participant’s Service is terminated for Cause or (b) the Committee determines that a
Participant’s acts or omissions constitute Cause, all outstanding Options held by the Participant shall
terminate and be forfeited without consideration, effective on the date the Participant’s Service is terminated
for Cause or the date the act or omission constituting Cause is determined to have occurred, as applicable.

10.2  Termination of Service Due to Death or Disability. Unless otherwise provided in an
Award Agreement, in the event a Participant’s Service is terminated due to death or Disability (and Cause
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does not exist as of such date): (a) all unvested Options held by the Participant shall terminate and be
forfeited without consideration, effective as of the date the Participant’s Service is terminated and (b) all
vested Options shall terminate on the earlier of (i) one year following the termination of Service and (ii) the
expiration of the term of such Options.

10.3  Termination of Service for Reason Other than Cause, Death or Disability. Unless
otherwise provided in an Award Agreement, in the event a Participant’s Service is terminated for any reason
other pursuant to Section 10.1 and Section 10.2 above (and Cause does not exist as of such date): (a) all
unvested Options held by the Participant shall terminate and be forfeited without consideration, effective as
of the date the Participant’s Service is terminated and (b) all vested Options shall terminate on the earlier
of (i) ninety days following the termination of Service and (ii) the expiration of the term of such Options.

Article 11. General Provisions

11.1  No Right to Service or Option. The granting of an Option under the Plan shall impose
no obligation on the Company, any Subsidiary or any Affiliate to continue the Service of a Participant and
shall not lessen or affect any right that the Company, any Subsidiary or any Affiliate may have to terminate
the Service of such Participant. No Participant or other Person shall have any claim to be granted any
Option, and there is no obligation for uniformity of treatment of Participants, or holders or beneficiaries of
Options. The terms and conditions of Options and the Committee’s determinations and interpretations with
respect thereto need not be the same with respect to each Participant (whether or not such Participants are
similarly situated).

11.2  Fractional Shares. The Committee shall determine whether cash, securities or other
property shall be issued or paid in lieu of fractional Shares or whether such fractional Shares or any rights
thereto shall be issued, rounded, forfeited, or otherwise eliminated.

11.3  Tax Withholding. The Company shall have the power and the right to deduct or withhold
automatically from any amount deliverable under the Option or otherwise, or require a Participant to remit
to the Company, the minimum statutory amount to satisfy federal, state, and local taxes, domestic or foreign,
required by law or regulation to be withheld with respect to any taxable event arising as a result of the Plan.
Participants may elect, subject to the approval of the Committee, in its sole discretion, to satisfy the
withholding requirement, in whole or in part, by having the Company withhold Shares having a Fair Market
Value equal to the minimum statutory total tax that could be imposed in connection with any such taxable
event.

11.4  No Guarantees Regarding Tax Treatment. Participants (or their beneficiaries) shall be
responsible for all taxes with respect to any Options under the Plan. The Committee and the Company
make no guarantees to any Person regarding the tax treatment of Options or payments made under the Plan.
Neither the Committee nor the Company has any obligation to take any action to prevent the assessment of
any tax on any Person with respect to any Option and none of the Committee, the Company, any of its
Subsidiaries or Affiliates, or any of their employees or representatives shall have any liability to any Person
with respect thereto.

11.5 Non-Transferability of Options. Unless otherwise determined by the Committee, an
Option shall not be transferable or assignable by the Participant except in the event of death (subject to the
applicable laws of descent and distribution) and any such purported assignment, alienation, pledge,
attachment, sale, transfer or encumbrance shall be void and unenforceable. No transfer shall be permitted
for value or consideration. An Option exercisable after the death of a Participant may be exercised by the
heirs, legatees, personal representatives or distributees of the Participant. Any permitted transfer of the
Options to heirs, legatees, personal representatives or distributees of the Participant shall not be effective
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to bind the Company unless the Committee shall have been furnished with written notice thereof and a copy
of such evidence as the Committee may deem necessary to establish the validity of the transfer and the
acceptance by the transferee or transferees of the terms and conditions hereof.

11.6  Conditions and Restrictions on Shares. The Committee may impose such other
conditions or restrictions on any Shares received in connection with an Option as it may deem advisable or
desirable. These restrictions may include, but shall not be limited to, requirements that the Participant: (a)
hold the Shares received for a specified period of time or (b) represent and warrant in writing that the
Participant is acquiring the Shares for investment and without any present intention to sell or distribute such
Shares. The certificates for Shares may include any legend which the Committee deems appropriate to
reflect any conditions and restrictions applicable to such Shares.

11.7  Shares Not Registered. Shares and Options shall not be issued under this Plan unless the
issuance and delivery of such Shares and Options comply with (or are exempt from) all applicable
requirements of law, including, without limitation, the Securities Act of 1933, as amended, the rules and
regulations promulgated thereunder, state securities laws and regulations, and the regulations of any stock
exchange on which the Company’s securities may then be traded. The Company shall not be obligated to
file any registration statement under any applicable securities laws to permit the purchase, issuance or
transfer of any Shares or any Options under this Plan, and accordingly any certificates for Shares or
documents granting Options may have an appropriate legend or statement of applicable restrictions
endorsed thereon. If the Company deems it necessary to ensure that the issuance of securities under this
Plan is not required to be registered under any applicable securities laws, each Participant to whom such
security would be purchased or issued shall deliver to the Company an agreement or certificate containing
such representations, warranties and covenants as the Company reasonably requires.

11.8  Rights as a Stockholder. Except as otherwise provided herein or in the applicable Award
Agreement, a Participant shall have none of the rights of a stockholder with respect to Shares covered by
any Option until the Participant becomes the record holder of the Shares subject to such Option.

11.9  Severability. If any provision of the Plan or any Option is or becomes or is deemed to be
invalid, illegal, or unenforceable in any jurisdiction, or as to any Person or Option, or would disqualify the
Plan or any Option under any law deemed applicable by the Committee, such provision shall be construed
or deemed amended to conform to applicable laws, or if it cannot be so construed or deemed amended
without, in the determination of the Committee, materially altering the intent of the Plan or the Option, such
provision shall be stricken as to such jurisdiction, Person, or Option, and the remainder of the Plan and any
such Option shall remain in full force and effect.

11.10 Unfunded Plan. Nothing contained in the Plan, and no action taken pursuant to its
provisions, shall create or be construed to create a trust of any kind, or a fiduciary relationship between the
Company and any Participant, beneficiary, legal representative, or any other Person. To the extent that any
Person acquires a right to receive payments from the Company under the Plan, such right shall be no greater
than the right of an unsecured general creditor of the Company. All payments to be made hereunder shall
be paid from the general funds of the Company and no special or separate fund shall be established and no
segregation of assets shall be made to assure payment of such amounts. The Plan is not subject to the U.S.
Employee Retirement Income Security Act of 1974, as amended from time to time.

11.11 No Constraint on Corporate Action. Nothing in the Plan shall be construed to: (a) limit,
impair, or otherwise affect the Company’s right or power to make adjustments, reclassifications,
reorganizations, or changes of its capital or business structure, or to merge or consolidate, or dissolve,
liquidate, sell, or transfer all or any part of its business or assets; or (b) limit the right or power of the
Company to take any action which such entity deems to be necessary or appropriate.
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11.12 Successors. All obligations of the Company under the Plan with respect to Options granted
hereunder shall be binding on any successor to the Company, whether the existence of such successor is
the result of a direct or indirect purchase, merger, consolidation, or otherwise, of all or substantially all of
the business or assets of the Company.

11.13 Governing Law. This Plan and each Award Agreement and all claims or causes of action
or other matters (whether in contract, tort or otherwise) that may be based upon, arise out of or relate to this
Plan or any Award Agreement shall be governed by and construed in accordance with the laws of the State
of Georgia, excluding any conflict or choice of law rule or principle that might otherwise refer construction
or interpretation of this Plan or any Award Agreement to the substantive law of another jurisdiction.

11.14 Effective Date. The Plan shall be effective as of [@], 2018, the date of adoption by the
Board (the “Effective Date”). The Plans was approved by the Company’s stockholders on [e], 2018.

* * *
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